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ARTICLE | = AGREEMENT

The parties agree to modify Article | as follows:

1. The articles and provisions contained herein constitutes a bilateral and binding agreement
(Agreement) by and between the Pittsburg Unified School District, herein after referred to as
“District” and the California School Employees Association, Chapter 44, hereinafter referred to
as “Association”.

2. This Agreement is entered into pursuant to Chapter 10.7, Sections 3540-3549 of the
Government Code (“Act”).

3. The term “agreement’ as used herein means the written agreement provided under Section
3540.1(h) of the Government Code.

4. This “Agreement” shall remain in full force and effect from July 1, 2020 through June 30, 2023
with reopeners in Article VII (Wages) and Article VIII (Employee Benefits), plus one additional
Article chosen by each party for the 2021-22 and 2022-23 school years.

ARTICLE Il = RECOGNITION

1. The District recognizes the Association as the exclusive representative of all classified
employees in the District — excluding management confidential, supervisory, substitutes,
short-term, professional experts, and student employees as certified by the Educational
Employment Relations Board, Case File No. FS-R-1 06, EERB decision No. 3 on October 14,
1976.

2. New classifications created or positions added to classes shall be subject to discussion
between the District and CSEA to determine if they are to be included in the negotiation units.
Disputed cases shall be submitted to PERB and shall not be subjected to the grievance
procedure contained in this Agreement.

ARTICLE lll = ORGANIZATIONAL SECURITY

1. Membership and Dues Deduction:

District shall distribute CSEA supplied membership applications to new hires (but not make
any statement suggesting workers must join). District shall refer all employee questions about
CSEA or dues over to the CSEA Labor Relations Representative. CSEA shall defend,
indemnify and hold the District, and its officers and agents, harmless for any claims arising
from its compliance with this clause. This agreement shall satisfy District’s duty to bargain
effects of Janus decision.



The District shall not interfere with the terms of any agreement between CSEA and the
District’s employee with regard to that employee’s membership in CSEA, including but not
limited to automatic renewal yearly.

CSEA shall have the sole and exclusive right to receive the payroll deduction for regular
membership dues.

2. Dues Deduction:

The employer shall deduct, in accordance with the CSEA dues schedule, due from the wages
of all employees who are members of CSEA.

Managers, supervisors and confidential employees shall no instruct employees on the process
to leave CSEA, but instead simply refer any questions to the CSEA Labor Relations
Representative and shall obtain his/her approval on behalf of the union before processing any
revocation request.

The employer shall not be obligated to put into effect any new or changed deduction until the
pay period commencing thirty (30) days or more after such submission by CSEA.

There shall be no charge by the employer to CSEA for regular membership dues deductions.

3. Membership Information:

The District shall take all reasonable steps to safeguard the privacy of CSEA members’
personal information, including but not limited to members Social Security Numbers, personal
addresses, personal phone number, personal cellular phone number, and status as a union
member.

4. Hold Harmless Provision:

CSEA shall defend, indemnify and hold the District, and its officers and agents, harmless for
any claims arising from its compliance with this article for any claims made by the employee for
deductions made in reliance on information provided by the employee organization to the
employer to cancel or change membership dues authorization. The employer shall be required
to promptly notify CSEA of any claims made by employees relating to dues authorization.

5. Reasonable and Pertinent Information:

CSEA shall provide any reasonable and pertinent information needed by the District to fulfill
the provisions of this Article.

ARTICLE IV = CONTRACTING OUT

1. From the date of ratification of this Agreement through June 30, 1992, the District shall not
contract out work, on a permanent basis, which has been customarily and routinely performed
by employees.



2. “On a permanent basis” requires an action by the Board of Education to eliminate a service,
which would result in laying off an employee form the District.

3. CSEA shall be notified if the District does decide to consider contracting out on a permanent
basis subsequent to June 30, 1992. The parties shall commence, upon request of CSEA ,
meeting and negotiating any impact, not otherwise covered in this agreement on items within
the scope of representation, on bargaining unit members prior to contracting out on a
permanent basis.

ARTICLE V — ORGANIZATIONAL RIGHTS

1. CSEA shall have the right of access to unit members before and after working hours, during
duty-free lunchtime, and during break time to areas in which employees work. CSEA
representatives shall notify the site administrator prior to contacting employee.

2. CSEA shall have the right to use specified institutional bulletin boards and mailboxes for
posting or distributing information regarding CSEA business. Such bulletin boards and
mailboxes may only be used for valid, legal, purposes. One copy of each posting or
distribution shall be provided to the Superintendent’s Office and the site administrator at the
time of posting or distribution. All CSEA business information posted or distributed shall be
clearly identified as CSEA material.

3. CSEA shall have the right to use institutional facilities pursuant to the Civic Center Act for the
purpose of meetings to exercise rights provided under the Rodda Act.

4. CSEA shall be provided, upon written request, copies of all public documents which directly
relate to wages, hours, and other provisions of this Agreement and which are required to be
prepared by the District to be filed with the county or state. The District may charge the actual
cost for making copies.

5. CSEA shall have the right to review materials in personnel files of employees that directly
relate to the provisions of this Agreement when accompanied by the employee before or after
work hours or during duty-free lunch time or upon presentation to the District of a written
authorization by the employee.

6. CSEA shall not have the right to use District equipment, materials or supplies except under
the following circumstances.

a. Any officer or designee of CSEA may use the services of the District Duplicating Center.
Such use will occur at a lower priority as compared to District use.

b. Such use of these duplicating facilities shall be limited to CSEA business, legally
permitted by law, including negotiations and grievance processing.

c. CSEA shall reimburse the District for the actual cos of copies made on the District
duplication facilities provided it does not exceed the cost of reimbursement requested of
other employee organizations District agrees to provide CSEA advance notice of any
change in costs.

7. CSEA shall be provided a “hire date” roster of members of the negotiating units within thirty
(30) days after the effective date of the Agreement. Upon request, the District shall provide



CSEA a “hire date” roster every two (2) years thereafter. The roster shall indicate the initial
date of hire, the present classification and primary job site.

ARTICLE VI - WORK DAY/WEEK/YEAR

The work week shall consist of five (5) consecutive days, Monday through Friday, of eight (8)
hours per day and forty (40) hours per week. The District may extend the regular work day or
work week on an overtime basis. The District may change, as provided herein, the working
hours of an employee on a given day when such is necessary to carry on the business of the
District.

The District shall designate the hours of the work day for each assignment. If the District
changes the hours of the work day of an employee on a permanent basis, the employee shall
be given two (2) week prior notice.

In cases of regularly scheduled community or school group activities, two (2) weeks’ notice
shall be given to an employee for a temporary change in assigned hours. A temporary change
in hours may be made when there are not sufficient numbers of appropriate employees
regularly scheduled during the period of need.

Temporary change in hours may be made at the request of the employee and with the
approval of the employee’s management supervisor.

1. Transportation Department

a. A minimum of four (4) hours a day shall be given to each regular driver during their
regular assigned work year. A minimum of four (4) hours pay shall be guaranteed to any
driver assigned a special or field trip on a day school is not in session.

b. On occasions when nine (9) or fewer students are taking a field trip, adult drivers other
than bargaining unit members may provide the transportation. However, when a school
bus is utilized for such student transportation, the work shall first be made available to
unit drivers. If no unit driver accepts the assignment, the District may arrange for
qualified drivers in whatever manner it deems appropriate.

C. Bus drivers scheduled for overnight field trips will be compensated as follows:

1) A minimum guarantee of at least twelve (12) hours pay per day which may
include the time required to secure the bus. Unless worked, the four (4) hours
beyond eight (8) per day shall be compensated at the regular hourly rate of pay.
The guaranteed minimum applies to one (1) or more days for the overnight trip,
when and where verified.

2) Pay rates:

a) The rate of pay for Monday through Friday, will be the regular hourly pay rate
for the first eight (8) hours and anything over (8) hours shall be overtime.



b) The rate of pay for overtime is as stated in Article VI of the current
Agreement.

3) Room and board shall be booked and paid by the District.

d. The District shall pay the cost of renewal of a Class A or B school bus driver license and
certificate for all school bus drivers. This will not apply to applicants for employment or
those just hired who must renew an existing license and certificate in order to be
employed.

2. Bus Drivers

a. The District will guarantee bus drivers who work less than two hours for early morning
shift a full two (2) hours pay. The Director of Maintenance, Operations, and
Transportation will assign the non-driving portion of the two hours.

b. Fields trips shall be rotated with regular drivers of Class | buses on an equitable basis. If
a driver turns down a field trip assignment, it will be considered as though the driver
accepted the trip for rotation purposes. Field trips requiring a mini bus shall be rotated
among regular mini bus drivers. A bus driver is not eligible for field trips until cleared by
the Director of Maintenance, Operations, and Transportation.

C. The District will pay for twenty (20) hours of training biennially (every two years) after
the probationary period provided that the employee passes the test given by the state.

d. Bus drivers will be provided two (2) hours of pay for field trips scheduled for Saturday,
Sunday, or during summer break which are cancelled after 12 noon the day preceding
the trip.

e. Prior to the start of the new school year, assigned transportation runs will be determined

by the Director of Maintenance, Operations, and Transportation, utilizing driver date of
hire, seniority in descending order, commencing with the most senior driver. At the end
of the first school month, all regular transportation runs will become final for the balance
of the regular school year with re-bidding by seniority at that time if required as a result
of changes in hours of final routes. If a vacancy occurs after the first school month, the
vacancy will be posted and District drivers will have an opportunity to bid on the
unassigned run. The position will be filled on the basis that all things are equal, the
applicant within the classification with the greatest class seniority shall be offered the
position. If, in the judgment of the Director of Maintenance, Operations, and
Transportation, the bidding driver should be reassigned to the unassigned run, they will
be notified of the new assignment. If the senior bidding driver is not reassigned, reason
for non-reassignment shall be provided upon request. This provision shall apply to the
reassignment of bus drivers rather than the transfer article. If through no fault of their
own, schedules are changed and hours are reduced, bus drivers shall maintain their
existing health and welfare benefits until new routes can be bid on.

3. Adjustment of Assigned Time

Fringe benefits of part-time classified employees:



A classified employee who works a minimum of 30 minutes per day in excess of his/her
part-time assignment for a period of 20 consecutive working days or more, shall have
his/her basic assignment changed to reflect the longer hours in order to acquire fringe
benefits on a properly prorated basis as specified in Section 45136. (Ed Code 45137)

4. Lunch Periods

Employees shall be provided with a non-paid uninterrupted lunch period after
completion of approximately four (4) hours of duty in a workday. The lunch period shall
be a maximum of one (1) hour and a minimum of one-half (1/2) hour for each work day.
The lunch period shall, as far as practicable, be scheduled at or about the mid-point of
each work shift for full time employees. Exceptions to the length of the lunch period and
its placement in the work shift may be made subject to mutual agreement between the
employee and his/her immediate supervisor, or the operational necessities of the
District as determined by the immediate supervisor.

5. Rest Periods

a. Employees shall be provided with rest periods of fifteen (15) minutes for each four (4)

b.

hours of duty in a workday. Rest periods, as far as practicable, shall be scheduled at the
mid-point of each four (4) hour work shift prior to and following the lunch period. The
immediate supervisor, after consultation with the employee, may establish rest periods
at times during each four (4) hour work shift which are most conducive to the efficient
operation of the District. At no time shall rest periods exceed two (2) in any normal work
day, not including overtime. Under extenuating circumstances an employee may be
required to work during rest periods.

Those employees working three (3) hours per day shall receive a fifteen (15) minute
rest period, those employees working five (5), six (6), and seven (7) hours per day shall
receive a twenty (20) minute rest period.

6. Vacation

a.

Full-time employees serving a full year of employment with the District shall earn ten
(10) working days of paid vacation for each of the first four (4) years of employment.
Vacation earned each year may be taken the following year.

Beginning with the fifth year through the ninth year of continuous full-time
employment, employees shall earn fifteen (15) working days of paid vacation each
year. Vacation earned each year may be taken the following year.

Beginning with the tenth year through the nineteenth year of continuous full-time
employment, employees shall earn twenty (20) working days of paid vacation each
year. Vacation earned each year may be taken the following year.

Beginning with the twentieth year of continuous full-time employment, employees
shall earn twenty-five (25) working days of paid vacation each year. Vacation earned
each year may be taken the following year.

Vacation may, with approval of the Site Administrator, be taken at any time during the
school. Employees assigned to a twelve (12) month work year shall be permitted to
indicate preferences as to their vacation. The District shall make a reasonable effort



1)

2)

3)

under the circumstances to arrange vacation schedules to fit the needs of the District
and the employee.

An employee is entitled to accumulate vacation (vacation earned) limited to a maximum
of their annual allotment of vacation days. If an employee is not allowed reasonable
opportunity to take vacation as defined in subsection e., he/she may apply to Human
Resources for special permission to carry over any denied days for the following year
only. If the employee has made a reasonable request for vacation days, the District
shall grant the employee’s request to carry over denied days or will pay the employee
for vacation, which has been unreasonably denied.

Employees assigned to less than twelve (12) months a year shall not reasonably be
denied a request to take up to five (5) consecutive paid vacation days while school is in
session.

Elementary school clerical staff shall be provided with a substitute after the second
consecutive day of vacation.

Other bargaining unit employees will be provided with a substitute after the second day
of vacation provided a substitute is available.

Transportation department employees may use accrued vacation during non-student
attendance days during the regular school year.

Employees terminated for any reason shall be paid for any unused vacation earned,
except that employees who have not completed six (6) months of employment in regular
status shall not be entitled to such compensation.

If an employee is terminated and had been granted vacation that was not yet earned at
the time of termination, the full amount of the unearned vacation salary shall be
deducted from the employee’s severance check.

Earned vacation shall not become a vested right until completion of the initial six (6)
month of employment.

Employees working less than full-time (8 hour day, 12 month year) shall have vacation
prorated.

7. Overtime

a.

Overtime is defined to include any time required or permitted to be worked in excess of
eight (8) hours in any one (1) day and in excess of forty (40) hours in any calendar
week. The overtime rate of compensation shall be time and one half (1 %2) the regular
rate of pay of the employee designated and authorized to perform the overtime work.
The immediate supervisor shall assign authorized overtime work.

Employees having an average work day of four (4) hours or more during a work week
shall be compensated at the overtime rate beginning with the sixth (6™") consecutive day
of duty in the work week. Employees who average work day is less than four (4) hours,
shall be compensated at the overtime rate for any work required to be performed on the
seventh (71") day of the work week.



Employees required to work on a District designated holiday shall be compensated at
their regular rate of pay for the day worked plus the overtime rate of pay.

An employee shall have a right to reject overtime based on reasonable grounds except
emergency overtime, which right to reject shall be based upon a bona fide personal
emergency.

Authorized overtime assigned by the immediate supervisor shall be on a rotating basis.
This list shall be determined initially by seniority among employees serving in the same
classification at the same site. A rotation list shall be maintained on a monthly basis and
available for review at the site. Overtime shall be offered to bargaining unit members in
the classification in the following order.

1. By seniority rotation at the site offering the overtime;

2. District-wide seniority in the classification.

8. Emergency Overtime

a.

In the event an employee is called upon to perform emergency overtime work after
he/she has completed his/her normal working day and has left his/her place of work for
home or other leisure he/she shall be guaranteed a minimum of two (2) hours overtime
pay for returning to accomplish such emergency work. Work falling under the provisions
of this policy shall be bona fide emergencies, such as, but not limited to, broken pipes,
boiler malfunctions, or any other emergency endangering the health or property that
occurred after the close of a normal day, on a weekend, or holiday.

9. On Call Time

Employees on call outside of his/her work hours shall be paid a minimum of two (2)
hours overtime each day for being on call. If an employee on call is required to report to
a District site for work, the employee shall receive a minimum of additional two (2) hours
overtime. Additional pay shall be given in two (2) hour increments if the employee
remains at a District site and works in excess of two hours from the time they originally
reported to work or receive an additional call requiring them to report to work again
outside of the original two (2) hour time frame. Employees on call outside of his/her
work hours are expected to promptly return all calls and report to District sites when
needed. An employee’s failure to return a call within 30 minutes may result in a
forfeiture of the minimum two (2) hours overtime an employee receives for being on call.
Determination of forfeiture will be made on a case-by-case basis by the District.

10.Compensatory Time

a.

An employee shall have the option to take compensatory time off in lieu of overtime pay
for any hours worked in excess of eight (8) hours in any one (1) day and in excess of
forty (40) hours in any calendar week, with supervisor approval. Compensatory time off
shall be granted equivalent to the appropriate overtime rate of pay and shall be taken at
a time mutually agreeable to the employee and his/her immediate supervisor. An
employee must receive prior approval from his/her supervisor before working any hours
eligible for compensatory time off.



b.

Compensatory time shall be taken, scheduled, or aid out by June 30 of the fiscal year in
which it is earned.

11.Differential Rate

a.

An employee working an eight (8) hour shift commencing at twelve (12) noon or after
shall receive a shift differential in the form of an assigned seven and one-half (7 Y2)
hours for which he/she shall be paid for eight (8) hours at the differential rate of pay.
Employees working this assignment shall receive a one-half hour paid lunch break and
shall remain at the work site during that time.

Any eight (8) hour shift commencing at twelve (12) noon or after shall receive an hourly
rate differential of thirty (30) cents for the full assigned shift. An employee shall receive
thirty (30) cents per hour differential pay for all hours worked after 6:00 pm. The
overtime differential pay rate will be one and one-half (1 1/2) times the regular
differential rate of pay.

Bus drivers who normal work day is divided into shifts separated by periods of one (1)
hour or more shall receive one-half (1/2) hour additional pay. All other bargaining unit
member who work a minimum of six (6) hours per day and whose normal work day is
divided into shifts separated by periods of one (1) hour or more shall receive one-half
(1/2) hour additional pay.

Beginning July 1, 1992, all employees regularly scheduled to work an eight (8) hour shift
commencing at twelve (12) noon or after shall receive shift differential pay for ten (10)
months (September 1 through June 30, regardless of work schedule changes) and the
remaining two (2) months at the non-differential rate of pay.

12.Summer Assignments

a.

Summer assignments shall be offered on the basis of qualifications in each
classification to regular employees serving less than twelve (12) months. If an employee
accepts a summer assignment and then fails to fulfill that assignment, he/she shall not
be eligible to apply for summer assignment for the next year, unless the employee
provides the District with a written explanation as to why he/she was unable to fulfill the
assignment and the District determines that the employee’s written explanation
constitutes a legitimate excuse.

Regular employees shall receive the same rate of pay for summer work as they do
during the year if the summer position is within the same job family, unless the summer
classification is paid at a higher rate, in which case the higher rate prevails.

(Effective summer 1995, employees shall not accumulate seniority in the classification
paid, regardless of the classification worked.)

1) Incumbent

2) Seniority within the same class

3) Seniority within the family of classes

4) All other qualified applicants (if qualifications are equal, seniority shall be
utilized)



C. Selection of unit members for substitute work during the summer shall be based upon
seniority, assuming the individual with seniority has passed the applicable qualifying
examination.

d. The applicant must not have received discipline of a written reprimand or greater within
the last 9 months.

13.Noon Duty Hours

1. Aides shall be given preferential rights to noon duty supervisor positions, so long as it
does not interfere with their duties and hours as an aide. However, the following shall

apply:

a. The basic employment of the individual shall be as an aide. The noon duty
position shall be supplemental. If an aides is transferred to another site, he/she
may retain the noon duty position at the former site for the balance of the school
year, so long as it does not interfere with their duties and hours as an aide.
However, he/she is not automatically entitled to a noon duty position at the new
site. If no noon duty supervisor is available for hire, or if no aide at a site wants
the noon duty assignment, an aide from a different site may be offered noon duty
for the balance of the school year, so long as it does not interfere with their duties
and hours as an aide.

b. During the time an aide from one site is performing non duty at another site, the
aide shall receive travel pay in accordance with ARTICLE VII, 5.a.

2. The benefits shall be adjusted to reflect the increase hour of employment, except
however, grandfather right under ARTICLE VI, 5.a. shall not be reinstated.

14.Increase in Regular Hours

a) When additional hours, days, weeks, or months are assigned to a position on a
regular basis, the additional hours, days, weeks, or month for the position shall
be offered in the following order of priority:

1) Employees who have been laid off and/or reduced in hours with re-employment
rights with more seniority than the incumbent

2) Incumbent

3) Other employees in class on the basis of seniority

b) If the hours assigned to a position are increased within three (3) months of the creation
of the position, the position will be reopened for bid under Article XII,
Transfer/Promotion procedure.

15.Temporary Increase in Hours

Temporary increase in hours, as needed, will be assigned to employees in the following
order:
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1) Incumbent

2) Within department on site
3) Outside department on site
4) Off site

16. Additional Work Day (10-month employees)

Beginning the 2014-15 school year, one day shall be added to the work calendar at the
beginning of the work year for 10-month employees to allow time for mandatory trainings.

ARTICLE VII - WAGES

1. The parties agree to the following salary increase over the term of this Agreement as follows:

a. CSEA members in paid status as of July 1, 2022 shall receive a eight and a half percent
(8.5%) salary increase, effective July 1, 2022.

b. CSEA members in paid status as of July 1, 2021 shall receive a five percent (5%) salary
increase, effective July 1, 2021.

c. CSEA members in paid status as of July 1, 2020 shall receive a three percent (3%)
salary increase, effective July 1, 2020.

*NOTE — Effective July 1, 2018, the Aides Salary Schedule at Appendix B was modified
by eliminating Range 1B and moving all Bus Aides and Preschool Aides to their
respective cells in Range Il based on units and years of service.

a. If during the term of this contract (July 1, 2020 through June 30, 2023), any
employee group (PEA, PASA, CAPS) receives any additional compensation, CSEA
shall be paid the same percent or increase as follows:

1) Percent to percent on any increases(s) other employee group (PEA, PASA,
CAPS) receive on salary, additional stipends, additional step increases,
longevity, or as one-time payments; and

2) The same increase(s) other employee groups (PEA, PASA, CAPS) receive on
health and welfare benefits, e.g., if another employee group is increased $5 on a
health and welfare benefit caps, CSEA shall be increased $5 on the cap for full-
time employees, and on a pro-rata basis for part-time employees who work four
(4) or more hours a day.

2. Out of Class

An employee assigned to the duties of a higher classification shall receive the pay of the
higher classification (same step) for the full period of time worked in the higher
classification.

11



If employees are to be assigned to a higher classification among clerical or custodial
personnel at the site-level, employees will be offered the assignment in order of District
wide class seniority, provided that their regular assignment is at the location where the
out of class duties are to be performed. Offers of out of class clerical assignments will
be limited to bargaining unit employees serving within each department or office.

For the purpose of out of class pay, maintenance work shall be assumed to be
performed at the maintenance yard regardless of actual work.

3. Pay Check
a. All payroll warrants shall be issued once a month on the last working day of the
month.
b. Employees may elect to participate in the Summer Fund Program to receive 12

payments, upon proper notice to the District on a District created “election” form.
The Summer Fund Program will generate two (2) additional checks with the June
payment, after the first year of work has been completed. This section shall have
no application to employees currently receiving 12 payments as of the date of
this Agreement. The Summer Fund Program is offered as long as the payroll
system can accommodate this option and as permitted by law.

4. Meals

Employees required to be absent from the District during a normal meal hour shall be
reimbursed the actual cost of the meal, providing the cost is not unreasonable.

5. Employee Travel

a. Subject to written authorization by the District, employees who are required to
provide their own means of transportation in the performance of their duties and
employees who are assigned to more than one (1) work location per day shall be
reimbursed for all such travel at a rate of $20.00 per month. Travel between work
locations that are not more than an eighth of a mile apart shall not be reimbursed.

b. Employees who use their personal cars for other approved business of the District
shall be reimbursed at the rate set annually by the Internal Revenue Service
provided the use of the employee car has been authorized by the District.

c. Employees whose regular duties require the use of their vehicles may be paid a flat
mileage rate per month as approved by the Board. Network Technicians and Child
Welfare and Attendance Aides will receive $225 per month.
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6. Longevity Pay

Employees shall receive additional pay for continuing service within the school district,
as follows:

5.00% of base salary beginning with the eleventh (11%") year of employment in the
Pittsburg Unified School District.

7.00% of base salary beginning with the sixteenth (16'™) year of employment in the
Pittsburg Unified School District.

9.00% of base salary beginning with the twenty-first (215!) year of employment in the
Pittsburg Unified School District.

10.00% of base salary beginning with the twenty-sixth (26!") year of the employment
in the Pittsburg Unified School District.

7. Uniforms

a. All 4 hour or more maintenance, grounds, custodial, transportation, campus resource
assistant’s cafeteria and technology employees initially employed between July 1 and
March 31 shall be furnished four (4) uniforms and receive the same number of uniforms
for each year thereafter.

b. All less than 4-hour employees initially employed between July 1 and March 31 shall be
furnished a maximum of three (3) uniforms and two (2) uniforms for each year thereafter
beginning with the following July 1.

C. Persons initially employed between April 1 and June 30 shall receive a maximum of two
(2) uniforms.

d. Clean and neat uniforms shall be worn at all times while on duty.

e. Bus driver, maintenance, grounds, and campus resource assistant’s uniform allowance
shall include one (1) jacket every three years. Bus driver, maintenance, grounds, and
campus resource assistants shall be responsible for the care and maintenance of all
jackets issued by the District.

f. The current year’s uniform provided by the Pittsburg Unified School District shall be
worn at all time while on duty, unless otherwise directed by the District. Previous year’s
uniforms in good condition may be worn with supervisor’s approval.

8. In-service Training

a.  When the District requires employees to attend in-service training, it shall be provided as
follows:
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i. When in-service training is required during regularly assigned working hours, the
employee shall be paid at his/her regular rate of pay and shall receive all benefits to
which he/she is entitled.

ii. When in-service training is required other than during regularly assigned working
hours, the employee shall be paid at the overtime rate established in ARTICLE VI, 7; if
applicable.

iii. All required registration fees; cost of transportation outside the District, and costs of
supplies shall be paid or reimbursed by the District.

Staff Development SB 1193

iv. Eligible CSEA unit members who attend a cumulative total of 7 hours of eligible and
approved staff development training shall receive compensation as listed in number 7
below.

v. The parties intend to include all unit members who qualify for this training and believe
this will include Classroom Aide, Bilingual Aide, Special Education Adie and anyone
else that the District later determines was covered by the law.

vi. All aspects of the training (scheduling, content, etc.) must be consistent with the SB
1193. The training may consist of one day or multiple sessions totaling one day as
determined by the District.

vii. The training will be outside of the unit member’s normal guaranteed number of work
days/hours.

viii. The district shall offer the training; the training will be in compliance with SB 1193. The
District shall include unit members in the planning of the staff development. The
Human Resources Department shall approve all training.

ix. The amount of pay shall be the employee’s regular hourly rate of pay. Overtime
applies, per Article VI Work Day/Week/Year.

X. This will be considered an additional day of work, and all classifications identified
above will be expected to attend.

xi. Pay will be for positive attendance only with no leave provisions to apply.

xii. The continuance of these Buy Back Days and the compensation provided therefore
shall be subject to ongoing funding by the State.

Child Nutrition Certification

The District will reimburse designated employees required to renew their State of
California Safe Food Handling Certification. The employee must pass a certification test.
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It is the District’s responsibility to designate the position(s) required to be certified.
Presently, the designated positions are the Child Nutrition Managers.

Both parties agree that there is a benefit to providing in-service training for Child
Nutrition workers on “Serve Safe” methods. This training will be provided by a qualified
district representative and will be outside the unit members’ normal guaranteed number
of days/hours. The amount of pay will be the regular hourly rate of pay unless eligible
for overtime under Article VI, Workday/Week/Year, Section 7, Overtime.

9. Stipends

a. The District agrees to provide an annual stipend of 3.5% for employees designated by
the District as occupying positions requiring bilingual skills, and an additional annual
stipend of 3.5% for employees designated by the District as occupying positions
requiring bi-literate skills, effective July 1, 2022

b. Due to changing program requirements, positions qualifying for this stipend will be
reviewed, discussed with the Association, and re-designated periodically by the District.

C. Behavioral Stipend — Special Education Aides and Bus Aides who are assigned to work
directly with students who have been identified as having behavioral issues based on
student need as designated in their IEP shall receive an annual stipend of 8.5%. Bus
Drivers whose regularly assigned route involve transporting students with Behavior IEPs
shall receive an annual stipend of 8.5%, effective July 1, 2022.

d. Toileting Stipend — Special Education Aides who are assigned to work directly with
students who require toileting based on student need as designated in their IEP shall
receive an annual stipend of 10%, effective July 1, 2022.

10.Substitute Pay Schedule

a. The substitute rate for substituting shall be based on the dollar amount of the first step
of the lowest range of the classification (job description). Retirees who are hired by the
District to serve as a substitute in their former classification shall be paid at the current
rate of pay, at the step and range they had upon retirement, without longevity. Retirees
who are hired by the District to serve as a substitute in a higher classification shall be
paid at the first step of the higher classification; however, in no case shall the retiree be
paid less than what they were paid at the time of retirement, excluding longevity pay.

ARTICLE VIl - EMPLOYEE BENEFITS

1. The employer shall provide health with paid prescription and dental with orthodontia
benefits as specified within the Master Insurance contract(s) between the District and
the respective insurance carrier(s) as listed below as long as the carrier(s) is willing to
provide the program:

15



a. Kaiser, Blue Shield, or Anthem Blue Cross health plans.

b. Delta Dental of California or MetLife/SafeGuard Dental

C. Vision Service Plan

d. Provident Life and Accident Life Insurance

e. Other employee benefits are discussed later in this article include the Optional Section

125 Plan (Flexible Benefit Plan) and the employee paid State Disability Insurance (SDI).

2. An employee, working six (6) hours per day, 5 days per week, shall receive health, vision and
dental benefits in accordance with District contribution “6” of this ARTICLE. However, prorated
calculations for employees less than six (6) hours shall be based on an eight (8) hour day.

3. Part-time employees who work four (4) or more hours per day may participate on pro-rated
health benefits only. (Dental benefits and vision benefits are excluded, except that Safeguard
Dental and vision plan will be available to part-time employees at their own expense.)

4. Eligibility

a. New and Returning Employees

1)

2)

3)

4)

Beginning January 1, 2014, all new and returning employees six (6) hours or
more shall have a District contribution for each District available medical plan,
including paid prescription, selected by the employee. Employees less than six
(6) hours shall receive benefits pro-rated on the basis of an eight (8) hour day.
Each hour or major fraction thereof (30 minutes included in major fraction) is
equivalent to one-eighth (1/8) of the District contribution. The District contribution
is based on each plan selected. Employees may not accumulate the District
contribution for more than one (1) plan and apply it to one (1) plan only.

Employees who work a varying number of hours per day during a week shall
have a District contribution based upon an average number of hours per day.

When an employee’s assigned number of hours is changed during a given
month, the District contribution shall be increased or decreased accordingly,
effective the first day of the month that begins no less than fifteen (15) days after
the effective date of the changes in assigned hours.

A ‘returning’ employee is one who has resigned or retired or has been disciplined
by discharge or suspended without pay for a period in excess of thirty (30) days
and not one who has been laid off and/or placed on a thirty-nine (39) month re-
employment list.
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5. Continuing Employees

a.

Employees who received fully-paid health/dental benefits on January 11, 1978, will
continue to receive the same level of benefits as other active full-time employees as
long as their regular workday is four (4) or more hours. This grandfather clause does not
apply to any employee who resigns and is re-employed after January 11, 1978, or has
hours reduced below four (4) hours. The thirty-nine (39) month re-employment rights do
not apply to the grandfather clause.

Employees assigned less than four (4) hours per day shall receive a District contribution
for each plan selected by the employee pro-rated on the basis of an eight (8) hour day.
Each hour or major fraction thereof (30 minutes included in major fraction) is equivalent
to one-eights (1/8) of the District contribution.

The District contribution is based on each plan selected. Employees may not
accumulate the District contribution for more than one (1) plan and apply it to one (1)
plan only.

Employees who work a varying number of hours per day a week shall have a District
contribution based upon an average number of hours per day.

When an employee’s assigned number of hours is changed during a given month, the
District contribution shall be increased or decreased accordingly, effective the first day
of the month that begins no less than fifteen (15) days after the effective date of the
change in assigned hours.

When an employee with full benefits is assigned fewer hours due to a promotion to a
higher salary range, the District contribution shall not be reduced by proration for fewer
hours worked.

6. District Contribution for Medical, Dental and Vision Care

Medical:

Beginning not more than 45 days after ratification of this agreement, the District’'s monthly
contribution to medical benefits shall be as follows:

a.

b.

Single coverage - The District shall pay the full Kaiser HMO “Employee Only” Rate.
Two-Party coverage - The District shall pay the full Kaiser HMO “Employee + 1” Rate

Family coverage - The District shall pay the full Kaiser HMO “Employee + 2 or more”
Rate

Part-time employees who work four (4) or more hours per day may participate on a pro-
rated basis.
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Dental:

a. Effective January 1, 2012, the District shall make the total annual contribution to cover
premium cost with the Delta Dental Insurance program for full-time employees and
dependents.

b. MetLife/SafeGuard Dental insurance will be available to part-time employees at their

own expense.
Vision:

Effective January 1, 2012, the District shall make the total annual contribution to cover the
premium cost with VSP for full-time employees and dependents. VSP insurance will be available
to part-time employees at their own expense.

Life Insurance:

a. The District agree to continue to provide Life Insurance currently in existence in Plans 1
and 3.

1) The District shall select the Insurance Carrier.

2) Employees working as noon supervisors only shall not be provided life insurance
benefits.
b. The grandfather clause in current contract will continue for health and dental insurance
only.
C. Should an employee’s employment terminate following the last day of the school year

and before the commencement of the ensuing school term, such employees, upon
request, shall be entitled to continued health and dental coverage based upon
employee contributions until October 1 of the ensuing school year.

If during the term of this contract (July 1, 2020 through June 30, 2023), and employee group
(PEA, PASA, CAPS) received any additional compensation, CSEA shall be paid the same percent
or increase as follows:

1) Percent to percent on any increase(s) other employee groups (PEA, PASA,
CAPS) receive on salary, additional stipends, additional step increase, longevity,
or as on-time payments: and

2) The same increases(s) other employee groups (PEA, PASA, CAPS) receive on
health and welfare benefits, e.g., if another employee group is increased $5 on a
health and welfare benefit cap, CSEA shall be increased $5 on the cap for full-
time employees, on a pro-rata basis for part-time employees who work four (4) or
more hours a day.
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7. Section 125 Plan/Tax Sheltered Annuity/Cash-In-Lieu

a. Employees may participate in the tax-sheltered annuity of their choice with the District
providing payroll deduction for this purpose.

b. Employees who are currently receiving or are eligible for fully paid health insurance
benefits and have alternate health coverage may opt to receive cash-in-lieu of District
provided benefits. The District contribution to the cash-in-lieu option shall be $300.00
per month ($3600.00 annually). Employees who opt to enroll in the cash-in-lieu plan
shall be afforded the opportunity to re-enroll in a health insurance program and to
discontinue their cash-in-lieu plan during an open enrollment period or at such time
when alternate health coverage is no longer available. This benefit applies to active
employees and not retirees.

8. Medical Examination

a. The District agrees to provide the full cost of any medical examination required by the
District for continued employment.

b. Employees required to have proof of freedom from tuberculosis shall do so by taking a
skin test at a health facility of their choice. The cost of the test will be reimbursed.

C. Employees who have an allergic reaction to a skin test may show proof of freedom from
tuberculosis by taking an x-ray. The district shall reimburse the employee for any cost
above the amount paid by the employee’s health insurance. Verification of cost must be
provided to receive reimbursement.

9. Retirement Health Benefits

a. Retired employees shall be provided a health plan under the following conditions:

1) For employees retiring effective July 1, 1989, and thereafter, the District shall
contribute toward the health benefit program, capped in the same dollar amount,
and with the same coverage limitations for retirees, as it does for active
employees (dental and vision programs not included).

2) The district shall determine the carriers of the plan after consultation with the
Association.

3) The retiree shall be actively drawing retirement benefits from either STRS or
PERS.

4) The retiree shall be eligible for health insurance while an active employee.

5) The retiree shall have been employed as a full-time employee or receiving full-
time benefits grandfathered as of January 11, 1978, and employed continuously
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6)

7)

8)

9)

10)

11)
12)
13)

14)

15)

16)

by P.U.S.D. for fifteen (15) years, ten (10) of which must have been years with
District fully paid benefits for full-time service. Retirement shall be immediately
following employment with P.U.S.D.

The retiree shall be at last 55 years old to qualify.

A year’s service is defined as full-time regular service for 75% of the year. Years under
75% shall not accumulate.

Benefits paid by the District shall end when retiree reaches 65 or is deceased.

The coverage shall be for retiree, spouse, and dependent; however dependent
coverage stopes when retiree is no longer eligible or dependent reaches 65 or qualifies
for Medicare.

If two (2) employee members of a family qualify for retirement benefits; each shall
receive their benefits contingent on provider eligibility.

The effective date of this plan shall be June 1, 1978.
This benefit is not retroactive.
Eligible dependent is as defined in insurance contract.

After age 65, the employee may elect to continue paying premiums under the COBRA
provisions.

A letter of resignation indicating retirement and a request for benefits must be
submitted. Employees are encouraged to submit such request no later than March 1,
except when good cause exists.

a. Unit members, their dependents and/or their former dependents, who lost the
benefit coverage provided in this Article, shall be entitled to health benefits at
their own cost as required by federal and state law.

Age requirement will be waived if employee’s retirement is due to a disability acceptable
by PERS.

10. State Disability Insurance

All employees in the unit shall be enrolled in the State Disability Insurance Program.
The District shall deduct the premium from each employee’s salary.

Employees may elect to use their accumulated sick leave in conjunction with State
Disability Insurance. In no case shall the employee draw more money than his/her
actual pay for days of absence. An employee may elect to receive State Disability
Insurance benefits instead of using his/her sick leave.
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Enrollment in the State Disability Insurance Program shall be discontinued pursuant to
the procedures of the State Disability Program upon a majority vote of the clerical and
operations unit to discontinue participation. Under present procedures the earliest date
for notification of withdrawal is January 1, 1983.

Employees electing coordination under 10.b are requested to provide a copy of their
application for SDI as soon as possible so that sick leave and SDI can be properly

coordinated.

11.0ther Insurance

The employee may enroll in and pay for other District approved insurance plans.

ARTICLE IX - HOLIDAYS

2020-2021

2021-2022

2022-2023

Independence Day

July 3, 2020

July 5, 2021

July 4, 2022

Labor Day

September 7, 2020

September 6, 2021

September 9, 2022

Veteran’s Day

November 11, 2020

November 11, 2021

November 11, 2022

Thanksgiving Day

November 26, 2020

November 25, 2021

November 24, 2022

Board Holiday

November 27, 2020

November 26, 2021

November 25, 2022

Christmas Eve

December 24, 2020

December 24, 2021

December 24, 2022

Christmas Day

December 25, 2020

December 25, 2021

December 25, 2022

New Year's Eve

December 31, 2020

December 31, 3021

December 31, 2022

New Year’'s Day

January 1, 2021

January 1, 2022

January 1, 2023

Martin Luther King Day

January 18, 2021

January 17, 2022

January 16, 2023

Lincoln’s Day

February 12, 2021

February 18, 2022

February 17, 2023

President’s Day

February 15, 2021

February 21, 2022

February 20, 2023

Cesar Chavez Day April 1, 2021 April 1, 2022 March 31, 2023
Board Holiday April 2, 2021 April 15, 2022 April 7, 2023
Memorial Day May 31, 2021 May 30, 2022 May 29, 2023

Juneteenth

June 20, 2022

June 19, 2023

If above date’s conflict with student calendar, dates will change accordingly.

1. Additional Holidays: Every date declared by the president or governor of this state as a
public fast, Thanksgiving, or holiday, or any day declared a holiday by the Governing
Board under the Education Code, shall be a paid holiday for all employees in the
bargaining units.

2. Holidays on Saturday or Sunday: When a holiday falls on a Saturday, the preceding
work day, not a holiday, shall be deemed to be that holiday. When a holiday falls on a
Sunday, the following workday, not a holiday, shall be deemed to be that holiday.

3. Holiday Eligibility: Employees shall not be paid for holidays that fall outside of their work
year. Employees who are not normally assigned to duty during the school holidays of
December 24, 25, and December 31, January 1, shall be paid for those four (4) holidays
provided that they were in a paid status during any portion of the working day of their
normal assignment immediately preceding or succeeding the holiday period.
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Notwithstanding the adoption of separate work schedules for the certificated and the
classified service, on any school day during which pupils would otherwise have been in
attendance but are not and for which certificated personnel receive regular pay,
classified personnel shall also receive regular pay whether or not they are required to
report for duty on that day.

In years when the work year for 12-month employees is 261 or 262 days, the extra day
and/or days shall be taken on the first and/or second non-holiday day during the winter
break.

ARTICLE X - LEAVES

Unauthorized leave is defined as non-performance of those duties and responsibilities
assigned by the District (see ARTICLE XIX, Concerted Activities) or misuse of approved
leaves.

Bereavement Leave

1) An employee is entitled to a bereavement leave, not to exceed three (3) days if
required to travel less than 350 miles, or five (5) days if required to travel beyond
350 miles, or six (6) days if required to travel outside of the United States, on
account of the death of any member of his/her immediate family. No deduction shall
be made from the salary of such employee, nor shall such leave be deducted from
sick leave.

2) Member of his/her immediate family as used in this section means the mother,
father, parent substitute or legal guardian, grandmother, grandfather or grandchild of
the employee or of the spouse/registered domestic partner of the employee, the
spouse/registered domestic partner, son, son-in-law, daughter, daughter-in-law,
brother, brother-in-law, sister, or sister-in-law of the employee, or any relative in the
immediate household of the employee.

3) An employee is entitled to bereavement leave not to exceed 1 day if in state or 2
days if out of state travel is required on account of the death of aunt, uncle, niece, or
nephew. No deduction shall be made from the salary of such employee, nor shall
such leave be deducted from sick leave.

4) Verification is required within 20 days following leave being taken. Verification shall
be in the form of letters, certificates of death, obituaries, memorial cards or any other
form of notice.

Jury Duty Leave

Employees called to serve on jury duty shall not lose any salary. Personnel excused
to perform jury duty are excused only for those days they are actually required to
report for jury service. The employee shall reimburse the District the daily amount
received for jury duty exclusive of mileage allowance. Verification is required.
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C.

Military Leave

1)

2)

3)

4)

5)

Any employee who is on temporary military leave of absence and who has been in
the service of the public agency from which the leave is taken, for a period of not
less than one year, immediately prior to the day on which the absence begins, shall
be entitled to receive his/her salary or compensation as such public employee for the
first thirty (30) calendar days of any absence. ‘Temporary military leave of absence’
means a leave of absence from public employment to engage in ordered military
duty for a period which, by the order, is not to exceed 180 calendar days including
travel time.

Such absence does not affect classification and does not constitute a break in
service, although he/she may not count such absence as a part of the service
required as a condition precedent to permanent classification.

Upon return from military service, within six (6) months, the employee is entitled to
his/her former position at a salary he/she would have received had he/she not been
in military service.

All military leave shall be granted in accordance with the applicable provisions of the
Military and Veteran’s Code and the Education Code.

Verification is required.

Sick Leave

1)

2)

3)

4)

5)

6)

Regular employees working on a twelve (12) month schedule are entitled to twelve
(12) days leave of absence for illness or injury. Employees having a work schedule
of less than twelve (12) months per calendar year and/or less than eight (8) hours
per day are entitled to prorated sick leave based on twelve (12) days for twelve (12)
calendar months. Regular part-time employees shall accumulate leave prorated
according to their normal work day.

Credit for sick leave of absence need not be accrued prior to taking such leave. Sick
leave may be taken at any time during the year.

A new employee shall not be eligible to take more than six (6) days, or the
proportionate amount to which he/she may be entitled under this section, until the
first day of the calendar month after six (6) months of active service with the District.

Pay for any day of absence due to illness shall be the same as for a work day.

Holidays occurring while an employee is on sick leave are not counted against the
employee’s sick leave credit. Sick leave shall accumulate from year to year with no
limit to the number of days accumulated.

Permanent employees shall be credited annually with one (1) year’s sick leave in
addition to that accumulated. Any advance credit for sick leave must be
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e.

f.

7)

subsequently earned by the employee. In the event an employee leaves the
classified service after having used more sick leave than the total amount earned at
the rate of one (1) day per month, the unearned portion shall be deducted from the
final warrant.

An employee who is absent due to a non-industrial accident or sickness for a period
of five (5) calendar months or less shall be granted the difference between his/her
regular salary and the salary actually paid a substitute. Such payment shall
commence upon exhaustion of all accumulated sick leave. Employee has the option
to use other paid leaves upon the exhaustion of his/her sick leave in order to receive
an amount equal to his/her full day’s pay for the balance of the five (5) month period.

Verification of Absence

The Superintendent or the supervisor of the employee may require a physician’s or
other verification as to an employee’s claimed reason for absence exceeding three
(3) days in any situation in which is believed that no valid grounds exist for the
employee’s claim for absence. Further, the District may ask for a medical verification
of illness when there appears to be a pattern of absences(s). Such verification shall
be made within five (5) days of the request.

(Education Code Section 45191.)

Industrial Accident or lliness Leave

1)

Employees having accidents or illnesses arising out of and in the course of
employment are covered by Workers compensation as outline below:

a. A maximum of sixty (60) working days of industrial accident or iliness leave is
allowed in any one (1) fiscal year for the same accident. This leave is not
cumulative from year to year.

b. Industrial accident or illness leave commences on the first day and shall be
reduced by one (1) day for each day of authorized absence up to the
maximum allowable amount.

c. When industrial accident or illness leave has been exhausted, other types of
available leave shall then be used.

d. Periods of such leave shall not be considered a break in service.

e. During all periods of paid leaves of absence, all wage loss benefit checks
received by the employee shall be endorsed to the District. The District shall
then issue the employee appropriate warrants for payment of normal wages
or salary and shall deduct retirement and other authorized contributions.
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Upon termination of the industrial accident or iliness leave, the employee
shall be entitled to other benefits provided in ARTICLE VIII and for the
purposes of each of these provisions, his/her absence shall be deemed to
have commenced on the date of termination of the industrial accident or
illness leave, provided that if the employee continues to receive temporary
disability indemnity, he/she may elect to take as much of his/her accumulative
sick leave which, when added to his/her temporary disability indemnity, shall
result in a payment to him/her of not more than his/her full salary.

While receiving benefits under this section, during periods of illness or injury,
the employee shall remain within the State of California, unless the District
authorizes travel outside the state.

The Board may grant unpaid leave for a specified time upon request of the
employee.

Personal Necessity Leave

2)

3)

In cases of personal necessity, an employee at his/her election may use up to
ten (10) days of sick leave in any school year for any of the following:

a.

Death of a member of his/her immediate family (member of the immediate
family as used in this section includes: mother, father, parent substitute or
legal guardian, grandmother, grandfather, husband, wife, son, daughter,
brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law,
brother-inOlaw, sister-in-law, aunt, uncle, niece, nephew or grandchild of the
employee, or any person or relative living in the immediate household of the
employee.) The employee may use two (2) days of Personal Necessity
leave. This leave is in addition to bereavement leave.

Accident, involving his/her person or property, or the person or property of a
member of his/her immediate family.

Appearance in court as a litigant or as a witness under an official order.

Serious iliness involving hospitalization of a member of the employee’s
immediate family or serious illness not requiring hospitalization of a member
of the employee’s immediate family who resides with the employee.

Paternity Leave — two (2) days.
Adoption of a child by employee — two (2) days.

Personal business — three (3) days, (prior approval required) for which no
reason needs to be given.

Personal necessity leave is not automatic but shall be requested, in writing, and
submitted to Human Resources upon return from such leave. (See g. above for
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exception.) Personal necessity leaves may be taken in one-half (1/2) or full days
only, except Personal Business may be taken for less than one-half (1/2) day
with prior approval of the supervisor.

4) Special forms for request and verification or personal necessity leave shall be
available in the principal’s office in each building.

h. Parental Leave

5. Parental leave is a leave for reason of the birth of a child of the employee, or the
placement of a child with an employee in connection with the adoption or foster
care of the child by the employee. The leave may also be referred to as “bonding
leave” or “parental leave”.

a.

C.

Employees (mothers or fathers, whether natural, adoptive, or foster parents)
may take parental leave for purpose of the birth of a child of the employee,
baby-bonding, or the placement of a child with an employee in connection
with the adoption or foster care of the child by the employee. Parental leave
may be taken up to twelve (12) weeks during any twelve (12) month period.
Employees may take accumulated sick leave during this time may receive
differential pay pursuant to California Education Code section 45196.1.

Pregnancy Disability Leave — An employee who is pregnant may utilize sick
leave during the period of time she is disabled. Disability shall begin at the
written request of the employee accompanied by a statement from a duly
licensed physician indicating the period of time the employee shall not be
physically able to perform her duties. The District may request an
examination by a second physician selected by the employee from a list
provided by the District to determine the ability of the employee to perform
her duties. The determination of the second physician shall be final.

Unpaid Leave — Unpaid leave may be granted to pregnant employees:

I Health, Study, Child Rearing and Other Leaves

1)

2)

3)

The Board may grant a leave of absence without pay for health, study,
child rearing and other reason approved by the Board upon the
recommendation of the Superintendent.

The Superintendent may approve leaves of absence without pay for up to
thirty (30) days in duration. Requests for leaves without pay that exceed
thirty (30) days in duration may be submitted to the Board. Such leaves
shall not be approved for more than one (1) year in duration.

An extension of any leave of absence without pay may be approved by the
Board upon the recommendation of the Superintendent.
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J-

K.

4)

5)

6)

During the period of such unpaid leaves, health benefits may be continued
with the premium being paid by the employee’s option.

Employees on leave without pay shall not earn sick leave or service credit.

When no other leaves are available, a leave of absence may be granted to
an employee on a paid or unpaid basis at any time upon any terms
acceptable to the District.

Family Leave Act

Eligible unit members will be afforded leaves rights in accordance with the Family
Medical Leave Act and the California Family Rights Act.

Association Leave

1)

2)

3)

4)

5)

6)

The district shall grant to the Association five (5) days of release time for
six (6) individuals for the purpose of attending the State Association
Convention. Two (2) days prior notification to the Superintendent or
designee is required.

Additional days may be granted upon request and approved by the
Superintendent.

Costs of substitutes for 1 or 2 above, if any, shall be paid by the
Association.

A reasonable number, five (5), or bargaining unit representatives shall be
provided reasonable release time for negotiations. The Association will
pay for any additional substitutes, if needed.

Also, release time shall be provided to the bargaining unit member, and
his/her bargaining unit representative, to process his/her grievance.

The CSEA Chapter President and other unit representatives shall be
provided additional reasonable release time consistent with the
Educational Employment Relations Act (EERA).

Unauthorized Leave

Unauthorized leave is defined as non-performance of those duties and responsibilities
assigned by the District and its representatives including all duties and responsibilities
as defined by the Education Code, rules and regulations of the State Board of
Education and policies and regulations of the Board of Education of Pittsburg Unified
School District. Such unauthorized use of sick leave, unauthorized use of other leave
benefits, non-attendance at required meetings, and failure to perform assigned

functions.
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m.

Catastrophic Sick Leave Bank

1)

2)

3)

4)

5)

The Catastrophic Sick Leave Bank shall be created to assist employees who
have a long-term illness or disability as verified by a physician and who have
exhausted their accumulated sick leave. Catastrophic illness or injury is one
which completely incapacitates an employee. Examples of catastrophic illness or
injury may include, but are not limited to: major surgery, serious heart attacks
and strokes, spinal injuries, cancer, emphysema, severe arthritis, severe nervous
conditions and Alzheimer’s. Only permanent employees who have contributed to
the Bank will be eligible to draw from the Bank.

Only bargaining unit members who have accumulated one (1) years allotment
with a minimum of 10 days accumulated sick leave may contribute one (1) sick
leave day to the Bank. All donations to the Bank shall be irrevocable.

Catastrophic Leave Bank Committee

a. The Association shall establish a Committee to review and approve or
deny requests from the Bank.

b. The committee shall consist of six (6) members. Five voting members
shall be appointed by the Association and one ex-officio member shall be
appointed by the District.

C. The District’'s non-voting member shall serve as a communication liaison
between the Committee and the District’'s Business Office.

d. The Committee will treat all applications and attendant information as
confidential information. The Committee shall not be required to sate a
reason for its denial of a request for leave under this section. The
Committee’s decisions shall be non-grievable.

e. The District, upon request, shall provide the Committee information
necessary for administration of the Bank.

The maximum cumulative number of days which any one person may be granted
from the Bank for the same iliness/injury is thirty (30) days. Members of the Bank
may draw from the Bank after all sick leave has been exhausted. A member who
draws from the Bank will be paid at his/her regular daily rate of pay. Sick leave
from the Bank may not be granted for periods of disability when monies are being
paid to the bargaining unit member under Article X, 1, f Industrial Accident and
lliness Leave.

Applicants for benefits from the Bank must make application to the Association.
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6)

7)

At the beginning of each school year, there will be a six-week open enrollment
period, September 1 — October 15™. Bargaining unit members must notify the
Sick Leave Bank Committee, in writing, of the intent to participate in the Bank. At
the close of the enrollment period, the Association shall notify the Human
Resources of the participating individuals, the total number of days contributed
and a copy of the written authorization to deduct from sick leave. Membership in
the Bank is continuous unless a member notifies the Association, in writing, of
their desire to cancel their participation in the Bank, or they decline further
contribution to the Bank as outlined in Section 7, immediately below.

All unused days contributed to the Bank shall be carried over from year to year.
When the total number of days in the Bank is reduced to thirty (30) days or less,
the Committee shall inform the Bank membership that in order to continue
membership in the Bank, the member shall be required to donate an additional
day. Members of the bank who elect not to donate an additional day shall no
longer be participants in the Bank, and the District shall be so notified. The
maximum amount of days that can be drawn from the Bank in any one (1) school
year is one hundred and fifty (150) days. All donations to the Bank shall be non-
refundable.

Example:
YEAR DAYS
2000-2001 Bank starts with: 140 Days
Days used from the Bank -90 Days
2001-2002 Bank starts with: 50 Days
Days used from the Bank: -30 Days
Days available to members: 20 Days

Members of the Bank shall be required to donate an additional day in order to continue
membership.

8)

9)

The Association shall give a statement of each individual’s participation in the
Bank of the District Human Resources Office, so it can be included in the yearly
sick leave accounting.

The Catastrophic Sick Leave Bank shall become effective October 15, 2002.
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ARTICLE XI - EVALUATION PROCEDURE

Promotional and New Hire employee evaluations (Performance Report) shall be made
at the end of two (2) and five (5) months of service, and at least annually thereafter no
later than June 30 of each fiscal year. No evaluation of any employee shall be placed in
their personnel file without an opportunity for discussion between the employee and the
evaluator, if requested by the employee within ten (10) days of signing the evaluation.

When an evaluation of unsatisfactory performance or conduct is made, a permanent
employee shall have a minimum of a thirty (30) day period, where appropriate, in which
to show improvement. A second follow-up evaluation shall be given at the end of this
thirty (30) day period.

a. An unsatisfactory rating shall include specific recommendations for
improvements and provisions for assisting the employee in implementing any
recommendations made.

Whenever possible, job performance shall be discussed with the employee at the time
the issue is pertinent, rather than holding t in abeyance until the time of written
evaluation. When an employee is counseled for the first time as to his/her performance,
the employee may be required by his/her supervisor to sign a form verifying such
counseling, which does not necessarily indicate that he/she agrees with the counseling.
When an employee is counseled subsequent times as to his/her performance, the
employee shall be required by his/her supervisor to sign a form verifying such
counseling, which does not necessarily indicate that he/she agrees with the counseling.
If an employee is required to sign a counseling statement, he/she shall be provided an
opportunity to attach his/her written comments to the counseling statement.

An employee shall be provided a copy of each statement of counseling and each
evaluation in a confidential manner at the time of the review. Statement of counseling
shall remain in the supervisor’s file unless it is incorporated in the periodic evaluation.

An unsatisfactory “summary” rating on the Classified Personnel Performance Report
Form may serve as the basis for not granting an annual step increase. This cannot take
place without item 2 above, being implemented. The evaluation must have a minimum
of 51% marked unsatisfactory on the Evaluation form to be considered unsatisfactory on
summary rating.

Employee evaluations shall be electronically completed and stored in the personnel file
of each employee. Employees shall review and sign their evaluation electronically or in
writing. Employees will receive a printed copy at the time the evaluation is completed.
Such a signature does not necessarily indicate that he/she agrees with the evaluation.

Employees shall be provided with copies of any negative material, which could be used
in evaluating the employee, ten (10) working days before it is placed in the employee’s
personnel file. This period of time may be extended by mutual agreement. The
employee shall be given the opportunity during normal working hours to discuss the
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10.

11.

12.

13.

negative material with the supervisor and provide a written response, which shall be
attached to the material prior to being placed in the personnel file.

Any written evaluation material placed in an employee’s file shall contain the date the
material was drafted, the signature of the drafter, and the date the material is placed in
the file.

No unsatisfactory evaluation shall be based upon hearsay statements only.

An employee shall have access to his/her personnel file on a reasonable number of
occasions and at reasonable times during work hours if he/her work hours are the same
as the regular business office hours. All other employees may review their file during
their non-work hours.

The employee’s personnel file shall be available for examination by CSEA or other
representatives if authorized in writing by the employee.

Evaluation material contained in personnel files shall be kept in confidence and shall be
available for inspection to other employees and to officers of the District when
necessary in the proper administration of the District’s affairs or the supervision of the
employee.

Any unit member who receives an overall unsatisfactory rating may request, in writing,
to meet and discuss his/her evaluation with the evaluator’s supervisor. The content of
the evaluation remains non-grievable.

ARTICLE Xl - TRANSFER/PROMOTION/VACANCY/PROCEDURE

1. Job Vacancy Filling Procedure

a. Vacancies within the negotiating units shall be posted for five (5) working days at all

sites with the exception of bus drivers and noon duty supervisors.

b. The posting of a vacancy shall include:

1) Title of position

2) Location of position

3) Salary range of position

4) General description of duties

5) Employment standards necessary for the position

6) Location, Time, and conditions by which an employee of the District may

apply. Number of hours per day and work shift (day or night)

7) Special examination requirements when applicable
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8) A statement of the District’s Affirmative Action Policy

c. All permanent employees holding a regular position within the classified service of the
district may apply. No employee shall be considered for a promotion or voluntary
transfer to a new position until completion of a six (6) month probationary period.
Regular employees shall not be eligible for positions within a different classification
unless they have taken and passed the District qualifying examination for such
classification.

2. Job Vacancy Filling Procedure for Voluntary Transfers.

a. Applicants serving in the same class shall be given first consideration for
lateral transfer opportunities in accordance with Section 2 of this Article. If
applicants are equal to each other regarding requirements of the job
description, disciplinary record within the last 12 months, overall
evaluation ratings at “meets standards” within the last 24 months, and
attendance rating on evaluation form at “meets standards” within the last
24 months, the acceptable applicant with greatest seniority shall be
offered the position.

b. Applicants who are former employees on a re-employment (layoff list), in
the class in which the vacancy exists, shall be considered next.

3. Job Vacancy Filling Procedure for Promotions

a. Selections for promotions shall be based, among other factors on test scores,
disciplinary record, performance evaluations, attendance, personal interviews,
letters of recommendation, seniority with the District, and competence to perform
the duties of a given position. If all else is equal after considering the minimum
gualifications below, and forced ranking sheets based on interview, the internal
applicant with the greatest seniority in the same family of classes shall be offered
the position. If an applicant serving in the same family of classes is not offered the
position, the most senior applicant serving in other family of classes shall be
offered the position, if all else is equal The selection procedure shall include the
following steps.

1. Minimum Qualifications — The applicant must meet the
following minimum qualifications to be considered for the
position:

i.  All applicants must receive a passing score of no
less than seventy percent (70%) on all District
administered examinations for the particular
position being applied for. If a CSEA unit member
with 15 or more years of seniority, who otherwise
meets the other requirements, scores less than
70% on the testing, they shall still receive an
interview.
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ii.  The applicant must not have received discipline
greater than a verbal warning within the last 12
months.

iii.  The applicant must have passed his/her
probationary period in their current classification.

iv.  The applicant must have received an overall
performance evaluation rating of “meets
standards” on all evaluations within the last 12
months.

v. Satisfactory attendance record in the last 12
months.

2. Interview — All applicants meeting the minimum
qualifications shall be interviewed and force ranked by
the interview panel.

3. The District and CSEA agree to equal representation
on all interview panels assembled for CSEA positions.
CSEA panel representatives will be appointed by the
CSEA Executive Board. The CSEA panel
representative will be selected by the site interviewing
for the position from the list provided by CSEA, and
will be someone who is currently serving or has
previously served in the same family of classification
being interviewed for (when possible).

Employees who are not full year employees or employees absent from duty for
vacation, leave, etc., who wish to apply for job vacancies during the period of
their absence, shall have access to all vacancy notices through the District’s
online job posting platform, and the District’'s website... Such employees may
apply for the positions(s) by the final filing date listed on the job posting.

An employee on leave may give written authorization to his/her representative to
file for a transfer on his/her behalf.

Any employee in the negotiating unit who has been rejected for a vacancy for
which he/she has properly filed, shall be given the reasons for such rejection in
writing if the employee so requests.

If a vacancy is believed to be improperly filled by the District, the informal
discussion of the grievance procedure shall be with the Human Resources Office
and any formal grievance shall be initiated at Level Il. The vacancy shall not be
considered permanently filled until resolution of the grievance.
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3. Voluntary Transfer

a.

A voluntary transfer shall be defined as a change in work location, but not job class or
salary, which is initiated at the employee’s request.

When a vacancy is posted, it shall be the employee’s responsibility to complete the form
provided by the Human Resources Office and file such form with the Human Resources
Office at the time the vacancy occurs.

Criteria for transfer shall include, but not be limited to, consideration of qualifications,
evaluations, attendance, and seniority in class.

Transfers shall not be denied arbitrarily, capriciously, or without basis in fact.

No employee shall be considered for a transfer to another position until the completion
of six (6) months in their present assignment.

Upon written request to the Human Resource Office, employees who voluntarily make a
lateral transfer to a like position at another site will have the option to request to return
to their previous position within fifteen (15) working days. Requests may be considered
by the District if the previous position is available.

4. Involuntary Transfer

a.

An involuntary transfer shall be defined as a change in work location, but not job class
or salary, which is initiated by the District.

The District may initiate employee transfer(s) when school or departmental work load
makes such transfers necessary. All employees affected shall be notified two weeks in
advance by letter from the Human Resources Department except in cases of an
emergency (to be determined by the District) when an involuntary transfer must be
initiated sooner.

Because the District is interested in maintaining a balanced, stable, classified service, in
strengthening employee in specific areas and in providing new environments for
individuals, an employee whose work is satisfactory and/or exemplary may be
transferred after appropriate conferences have been held.

Employees shall not be involuntarily transferred or re-assigned arbitrarily or
capriciously.

. Notice of involuntary transfer shall be given to an employee as soon as possible.

A District initiated transfer shall take place only after an informal, confidential meeting
between the Assistant Superintendent of Human Resources, or Designee, employee,
and the supervisor, if such a meeting is requested by the employee.
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g. Requests for voluntary transfers shall be considered prior to implementing District
initiated transfers.

h. Involuntary transfers for disciplinary reasons shall be in accordance with the Education
Code and not processed as a grievance.

I. An employee who is reassigned or transferred by virtue of an employee being
involuntarily transferred into their position shall be the lease senior person in the
classification except in instances when the least senior person has an assignment of
greater or lesser FTE than the employee to be involuntarily transferred.

5. Promotion Probation

a. The maximum length of the promotional probationary period shall be six (6) months.
Within the first fifteen (15) days, the promoted employee may notify the District
administration in writing that he/she wishes to return to the previously held position.
Requests may be considered by the District, if the previous position is available. Within
six (6) months, the District may decide that the employee will return to an assignment
within the previous classification.

b. Employees returning from promotion to a position within a previously held classification
as described above shall be assigned to a vacant position if one exists. If no vacancy
exists, the least senior employee in the classification may be displaced. Such
occurrence could result in transfer, reassignment and/or release of other District
employees.

c. No employee shall be considered for a promotion to a new position until completion of a
six (6) month period.

6. Job Information

Upon initial employment and each change of classification, each affected employee in
the negotiation unit shall receive a copy of the applicable job description, a statement of
the applicable monthly or hourly rate of pay, regular work site, work shift, hours per day,
days per week, and months per year.

ARTICLE XIlII — DISCIPLINARY ACTION
1. Disciplinary Action

a. The District’s intent regarding disciplinary matters is to utilize progressive steps. Such
progressive steps may include the following:

1) Verbal reprimand with a conference.

2) Following a conference, a written reprimand may be issued with a copy to the
employee’s file.
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b. The following actions may be taken for disciplinary reasons by the District against a
permanent employee for the causes listed in Section 2.

1)

2)

3)

4)

2. Cause

Dismissal — Dismissal is removal from the employment of the District.

Suspension — Suspension is temporary removal from the employment of the
District for a specified period of time.

Involuntary Reassignment — Involuntary reassignment is a change of assignment
whereby an employee is deprived of an incidence of classification.

Involuntary Demotion — Involuntary demotion is placement in a lower
classification.

a. A permanent employee may have a disciplinary action taken against him/her for any of
the following causes:

1)
2)
3)

4)

5)
6)
7

8)

9)
10)

11)

12)

13)

Neglect of duty
Inefficiency
Incompetence

Violation of rules and regulation of the Board of Trustees, the State Board of
Education, violation of the Education Code and other applicable laws

Insubordination
Dishonesty
Drinking which directly or indirectly has an adverse effect on the District

Consumption of alcoholic beverages on the job or reporting to work under the
influence of alcoholic beverages

Immoral conduct
lllegal use of narcotics

Conviction of a sex offense as defined in the Education Code Section 44010,
conviction of narcotics offense in Section 44011 or conviction as a sexual
psychopath in Article 1, Chapter 1, Part 1.5, Division 6, of the Health and Welfare
Code

Repeated, unexcused tardiness

Repeated, unexcused failure to report to work as assigned
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14)

15)

16)

17)
18)
19)
20)
21)
22)
23)
24)
25)

26)

Excessive absence which is detrimental to the District

Inability to work harmoniously with others to such a degree that the District’s
functioning is disrupted

Failure to maintain such conditions and standards required by the District job
description

Damage to public property

Disorderly conduct

Evident unfitness for service

Failure to maintain licenses or certificates required by law for the job

Failure to adequately perform bona fide requirements of the positon held

Failure to comply with the terms and conditions of ARTICLE Il of this Agreement
Engaging in political activity during assigned hours of work

Conviction of a felony or any crime involving moral turpitude

Falsifying relevant information on application forms and other District records

Unauthorized leave of absence

b. In addition, the following reasons apply to bus drivers:

1)

2)

Reckless driving that has a direct or indirect adverse effect on the District.

Bus driver failure to maintain standards contained in the California Highway
Patrol Bus Drivers’ Handbook

3. Dismissal Procedure

a. Written Notice

1)

An employee who is to have disciplinary action taken against him/her shall be
informed in writing of the following:

Statement of Charges — A statement of the specific charges against the
employee shall be written in ordinary and concise language of the specific acts
and omissions on which the disciplinary action is based and shall include the
cause and any rules and regulations which have been violated. No charge,
however, shall be made which occurred prior to the employee’s becoming
permanent nor more than two (2) years from the filing of this statement of
charges.
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2) Right to a Hearing — The employee may request a hearing within seven (7)

calendar days after service of the statement of charges. A card shall be provided
to the employee, the signing of which shall constitute a demand for a hearing and
a denial of all charges. Failure to request a hearing within the seven (7) calendar
days shall be deemed to be a waiver of the right to the hearing.

3) Access to Material — The employee may, upon request, have copies of the

material upon which charges are based.

4) Immediate Suspension

b. Hearing

1)

2)

3)

4)

a. An employee may be immediately suspended without pay pending a

hearing for causes listed in 2. Cause, Section, 8, 10, 11, 24 and
repeated instances of any cause listed in 2, which have been properly
documented in accordance with ARTICLE XllI, Section 1, a, or under
other circumstances in which it would be seriously detrimental to the
welfare of the District and the pupils therein.

. An employee may be immediately suspended with pay pending a

hearing for any cause listed in Section 2, Cause.

. An employee immediately suspended pursuant to Sub-Section 4, a,

above, shall continue to be paid his/her regular salary during the period
of his/her suspension if he/she furnishes to the District a suitable bond. If
the employee is acquitted or the charges are dismissed, the District shall
reimburse the employee the cost of the bond.

The hearing shall be held within a reasonable period of time, but not less than
five (5) calendar days after the filing of a request for a hearing

If the employee does not request a hearing by the set date, disciplinary action
may be taken without a hearing.

The employee may be represented at the hearing by a representative of his/her
choice.

The hearing shall be conducted before the Board of Education or before its
designee.

a.

Hearing before the Board of Education — The employee shall have the

right to personally appear and testify, to call favorable witnesses, and to
cross-examine adverse witnesses.

Hearing before Designee
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i. A dismissal hearing shall be delegated to a hearing officer from the
Office of Administrative Hearings.

ii. A suspension, involuntary reassignment or demotion hearing may
be delegated to the Superintendent or his or her designee.

lii.  The designee shall submit a written recommended decision to the
Board of Education, which shall include proposed findings of fact
and determination of issues. A copy of the recommended decision
shall be sent to the employee.

iv.  Prior to making a final decision, the Board of Education shall afford
the employee the opportunity to present arguments to it on the
sufficiency of cause for disciplinary action.

v. The Board of Education may accept, reject, or modify the
recommended decision. Should the Board reject or modify the
recommended decision, it shall first review the record of the
hearing. Any modified decision shall include findings of fact and
determination of issues by the Board of Education.

c. Results of the Hearing

1) A written decision shall be sent to the employee, including the findings of
fact and determination of issues.

2) Alleged violation of the procedure in this article shall be grievable.
However, the substance of the disciplinary action shall not be grievable.

ARTICLE XIV = GRIEVANCES

a. This grievance procedure shall be used to process and resolve grievances arising under
this agreement.

b. The purposes of this procedure are:
1) To equitably resolve grievances informally at the lowest possible level.
2) To provide an orderly procedure for reviewing and resolving grievances promptly.
2. Definitions

a. A “grievance” is an alleged violation, misinterpretation or misapplication of the express
terms of this Agreement, which directly or adversely affects the grievant. Actions to
challenge or change the terms of this agreement shall not be considered a grievance.
Matters, for which a specific method of review is provided by law, by District policy or
regulation, or by terms of this Agreement, are not within the scope of this procedure.
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b.

C.

A “grievant” is a member or members of the representation unit covered by this Agreement
who files a grievance. If, during the term of the Maser Agreement, a court of competent
jurisdiction should hold that the Association may also be defined as a grievant, such finding
will apply to the terms of this Agreement.

A “day” is any day in which the District Office is open for business.

3. Time Limits

Every effort shall be made to complete action within the time limits contained within the
grievance procedure; time limitation may be shortened or extended by written stipulation of
both parties.

4. Informal Level

Within fifteen (15) days after the grievant knew or should have known of the event of
circumstances occasioning the grievance, the grievant shall initially meet with his/her
immediate supervisor in an attempt to resolve the grievance informally.

5. Level |

a.

If the informal discussion fails to resolve the grievance to the satisfaction of the grievant, a
formal grievance may be initiated in writing no later than ten (10) days after the informal
discussion. The formal grievance shall be filed with the management level supervisor.

The formal document shall contain a concise statement of the grievance, stating specific
sections of the Agreement allegedly violated, misinterpreted, or misapplied, the
circumstances involved, and the specific remedy sought.

Within ten (10) days after the filing of the formal grievance, the management level
supervisor shall investigate the grievance and give his/her decision in writing to the
grievant.

6. Level I

a.

If the grievant is not satisfied with the decision rendered at Level |, he/she may appeal the
decision within ten (10) days to the Superintendent of his/her designee. The grievant may
file a copy with the Association. The appeal shall include a copy of the original grievance,
the decision rendered at Level |, and a clear, concise statement of the reasons for the
appeal.

. Within ten (10) days after the appeal is filed, the Superintendent of his/her designee shall

investigate the grievance and give his/her decision in writing to the grievant.
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7. Level lll

If the employee cannot resolve the grievance at Level Il, he/she may appeal the matter to
the Board of Trustees within five (5) days of receipt of the written decision of the
Superintendent or his/her designee. All written document concerning the grievance, in
addition to other written evidence of a mitigating nature submitted by the employee, shall
be provided to the Board of Trustees by the Superintendent or his/her designee. The Board
shall review the grievance in closed session no later than the second (2"%) regular Board
meeting following the receipt of the employee’s appeal. The Board shall render a decision
in closed session and instruct the Superintendent to provide the employee with a copy of
said decision. The decision of the Board shall be binding.

8. Alternate Level Il

The Association, by written notice to the Superintendent within fifteen (15) days after
receipt of a decision, may submit the grievance to binding arbitration.

An impartial arbitrator shall be selected jointly by the Association and the District within ten
(10) days of receipt of the written request. In the event that the parties cannot agree, the
State Conciliation Service shall be requested to supply a list of five (5) names. Alternate
names shall be stricken until only one (1) name remains.

The fees and expenses of the arbitrator and court reporter, if required by the arbitrator,
shall be shared equally between the District and the Association. Any additional expenses
shall be borne by the party incurring such expense.

The arbitrator shall have no authority to add to, delete, or alter any provision of the
Agreement, but shall limit the decision to the application and interpretation of its provisions.

The arbitrator shall rule upon the arbitrability of the issue prior to hearing the merits of the
grievance.

After hearing the evidence, the arbitrator shall submit his/her findings and binding decision
in writing to the District, the Association, and to the grievant.

9. Miscellaneous

a.

Response — If the District fails to respond to a grievance within the time limits specified for
that level, the grievant shall have the right to appeal to the next level.

. Conference — Grievants shall have the right to a conference, upon request, at each level.

Records — All records of the proceedings shall be retained by the Human Resources
Department in a separate grievance file.
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Reprisals — No reprisals shall be taken by or against any participant in a grievance
procedure by reason for such participation.

Representation — Each party may be represented by a conferee at each stage of the
grievance procedure.

Pay — A grievant and/or witness required to absent themselves by reason of this grievance
procedure shall not suffer any loss of pay.

Time Limitations — Failure to appeal a decision within a specified time limit shall be deemed
an acceptance of the decision.

Initiate Grievance (Level Il) — If a grievance arises from action or inaction on the part of a
member of the administration at the level above the management level supervisor, the
aggrieved person shall submit such grievance in writing to the Superintendent or his/her
designee.

Forms — Forms for filing and processing grievances shall be prepared jointly by the District
and CSEA.

Grievance Without Intervention — An employee may present a grievance without the
intervention of the Association as long as the adjustment is not inconsistent with the term of
this Agreement provided that he/she shall not agree to a resolution of the grievance until
the exclusive representative has received a copy of the grievance and the proposed
resolution and has been given the opportunity to file a response.

The grievant shall comply with administrative direction until the grievance has been
processed.

ARTICLE XV — REDUCTION IN HOURS

. After considering alternatives including layoff, the District may invoke a reduction in hours in
accordance with the following procedure:

a.

1)

2)

3)

Definitions
Employee — An employee for the purposes of this article is an employee in the classified
service.

Reduction in Hours — Reduction in hours is an involuntary reduction in hours per day,
days per week, or months per year.

Seniority — Seniority for all bargaining unit employee shall be based on the date of hire.

a. Seniority for employees hired prior to July 1, 1971, shall be based on the date of
hire.
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4)

Voluntary Reduction in Hours — Voluntary reduction in hours is employee consent to a
reduction of hours of assignment to a lower classification in lieu of involuntary reduction
in hours.

b. Application

1)

2)

3)

4)

5)

6)

1)

2)

3)

4)

1)

The employee with the least seniority in the affected class plus seniority accrued from
serving in a higher class shall be reduced first.

An employee who would otherwise be reduced despite the exercising of bumping rights
may accept a voluntary demotion to a vacant position in a lower class in which no
previous service has been rendered provided that he/she is qualified to perform the
duties of the class.

An employee reduced in one classification, who previously served in an equal or lower
classification, may move into that equal or lower classification if he/her seniority is
greater than those employees presently serving in that classification.

An employee displaced from classification as a result of being bumped shall have the
same bumping rights as set forth in Section 3.

If two (2) or more employees subject to reduction in hours have equal class seniority,
the determination as to who shall be reduced will be made on the basis of the greater
hire date seniority, and if that be equal, then the determination shall be made by lot.

Sick leave and other benefits shall be adjusted in accordance with the change in hours.

Notice

Fifteen (15) days prior to giving notice of reduction in hours to employees, the District
shall give notice to the Association and shall, upon request, meet with the Association to
confer on the issues and effects, including alternative proposals requested by CSEA.

A written notice of reduction in hours shall be given to affected employees no later than
thirty (30) days prior to the effective date of the reduction in hours.

The notice shall contain: (1) the employee’s displacement rights, if any; (2) the
employee’s reinstatement rights; and (3) the employee’s right to discuss the reduction in
hours with the Human Resources Office.

Copies of Reduction in Hours Notices shall be provided to CSEA.

Reinstatement Rights

The names of employees reduced shall be placed on reinstatement lists in the reverse
order of reduction. Involuntary reduction shall continue for thirty-nine (39) months from
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2)

3)

4)

5)

6)

the date of reduction. Voluntary reduction or demotion in lieu of reduction employees
shall be placed on reinstatement lists for an additional twenty-four (24) months.

Reinstatement shall be in the reverse order of reduction.

Offers of reinstatement shall be made on the basis of reinstatement lists based on the
highest seniority.

An employee shall have ten (10) working days in which to accept an offer of
reinstatement.

An employee on a reinstatement list may decline three (3) offers of reinstatement in
his/her former classification. After the third refusal, no additional offers need to be
made, except based upon good cause, the District may permit a fourth offer, and his/her
name shall be removed from the reinstatement list.

a. Such requirement shall not preclude nor require the District from making an
unlimited number of offers in any other classification for which they are qualified.

Employees on the reinstatement list shall be sent appropriate notices of vacancies and

may apply for such positions in the District and they shall be given consideration in accordance
with the Transfer and Promotions Article of this Agreement.

7

Copies of Offers of Reinstatement shall be provided to CSEA.

e. The decision to reduce hours is not grievable; however, the procedures set forth in this article
are grievable.

ARTICLE XVI - LAYOFF PROCEDURE

1. Definitions

a. Employees — An employee for the purposes of this article is a member of the bargaining
unit.

b. Layoff — A layoff includes a separation from the classified service or reassignment to a
lower classification in lieu of a layoff.

c. Seniority — Seniority for all bargaining unit employees shall be based on the date of hire.

d. Voluntary Layoff — Voluntary layoff is an employee’s consent to a reduction of hours in a
vacant position or assignment to a lower classification in lieu of layoff.

2. Application

a. The employee with the least seniority in the affected class plus seniority accrued from

serving in a higher class shall be laid off first.
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. Any employee who voluntarily consents to a reduction in hours in a vacant position or

assignment to a class lower, as determined by the District, than that in which the employee
has permanence in order to avoid interruption of employment, is a voluntary layoff.

. An employee who would otherwise be laid off despite the exercising of bumping rights may

accept a voluntary demotion to a vacant position in a lower class in which no previous
service has been rendered provided that he/she is qualified to perform the duties of the
class.

. An employee laid off in one classification, who previously served in an equal or lower

classification, may move into that equal or lower classification if his/her seniority is greater
than those employees presently serving in that classification.

. An employee displaced from his/her classification as a result of being bumped shall have

the same bumping rights as set forth in Section d. above.

If two (2) or more employees subject to layoff have equal class seniority, the determination
as to who shall be laid off will be made on the basis of the greater hire date seniority, and if
that be equal, then the determination shall be made by lot.

3. Notice

a.

Fifteen (15) days prior to giving notice of layoff to employees, the District shall give notice
to the Association and shall, upon request, meet with the Association to confer on the
issues and effects, including alternative proposals suggested by CSEA.

All procedures related to layoff will be in compliance with AB438/Education Code 45117
which requires that classified employees be provided written notification no later than
March 15 that they are being laid off for the ensuing year, or within sixty (60) days prior to
the effective date of their layoff if they are employed in a specially funded program that’s
funding is expiring.

The notice shall contain: (1) the employee’s displacement rights, if any; (2) the employee’s
re-employment rights; (3) the employee’s rights to discuss the layoff with the Human
Resources Office; and (4) the employee’s right to a hearing.

Copies of Layoff Notices shall be provided to CSEA.

In the notice of layoff, the employee shall be requested to provide the District with all
permanent and temporary changes of address and/or telephone numbers.

4. Re-employment Rights

a.

The names of employees laid off shall be placed on re-employment lists in the reverse
order of layoff. Involuntary layoff shall continue for thirty-nine (39) months from the date of
layoff. Voluntary reassignment or demotion in lieu of layoff, employees shall be placed on
re-employment lists for an additional twenty-four (24) months.

45



. Re-employment shall be in the reverse order of layoff.

. Offers of re-employment shall be made on the basis of re-employment lists based on the
highest seniority.

. An employee shall have ten (10) working days in which to accept an offer of re-
employment.

. An employee on a re-employment list may decline three (3) offer of re-employment in
his/her former classification. After the third refusal, no additional offers need be made
except based upon good cause, the District may permit a fourth offer, and his/her name
shall be removed from the re-employment list. Such requirement shall not preclude the
District from, nor require the District to make an unlimited number of offers in any other
classification for which they are qualified.

Employees in layoff status shall be given first consideration for service as a substitute to a
position in a previously help classification or related classification for which the employee
qualifies at the same range and step of the range attained at the time of layoff.

. Employees on the re-employment list shall be sent appropriate notices of vacancies and
may apply for such positions in the District and they shall be given consideration in
accordance with the Transfers and Promotions Article of this Agreement.

. Copies of Offers of Re-employment shall be provided to CSEA.

Student employees may continue in the normal work study or work experience programs
but may not be assigned the specific duties performed by employees who have been laid
off.

The decision to lay off employees shall not be grievable; however, the procedures set forth
in this Article are grievable.

The District agrees that there will be no layoffs of Preschool/Children Center Aides during
the 1983-84 fiscal years for lack of funds.

ARTICLE XVII = SAFETY CONDITIONS

Alleged violations of safe working conditions shall be reported to the employee’s immediate
supervisor and/or safety officer. If the situation has not been resolved within a reasonable
period of time, the employee may submit such alleged violation to the appropriate
administrative agency, such as CAL-OSHA. Any alleged violation of safe working conditions
shall not be processed as a grievance.

Establish a classified employee safety committee composed of equal representation from the
District and the Association.

46



ARTICLE XVIII = NON-DISCRIMINATION

No employee in the negotiating units shall in any way be harassed or discriminated against in
violation of the law regarding the provisions of this Agreement because of race, color,
national origin, religion, ancestry, marital status, age, sex, gender, sexual orientation,
physical or mental disability, medical condition, genetic information, pregnancy, denial of
Family and Medical Care Leave, or membership and lawful activities of an employee
organization.

a. Allegations of favoritism or discrimination based on employee organization membership
or activities may be processed as either an unfair practice or as a grievance, but not as
both.

ARTICLE XIX — CONCERTED ACTIVITIES

It is agreed and understood that there shall be no strike, work stoppage, slow-down,
picketing, refusal or failure to fully and faithfully perform job functions and responsibilities, or
other interference with the operations of the District by the Association or by its officers,
agents, or members of the negotiating unit during the term of this Agreement, including
compliance with the request of other labor organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to comply with the
provisions of this Agreement and to make every effort toward inducing all employees to do
so. In the event of a strike, work stoppage, slow-down, or other interference with the
operations of the District by employees who are represented by the Association, the
Association agrees in good faith to take all necessary steps to cause those employees to
cease such action.

ARTICLE XX = SAVINGS

. If any provisions of this Agreement or any application thereof to any employee is held by a
court of final jurisdiction to be contrary to law, then such provision or application shall be
deemed invalid, to the extent required by such court, but all other provisions or applications
shall continue in full force and effect.

ARTICLE XX| — PROFESSIONAL GROWTH
. Eligibility

Professional Growth is defined as job related training or course work, which benefits the
District and enhances job performance. All permanent classified employees represented by
CSEA, shall be eligible to enroll in the Professional Growth program. Probationary employees
may enroll in course work but shall not receive credit until they achieve permanent status.
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a. Employees laid off shall not be eligible to participate in the program until they return to
regular employment.

b. If the employee is terminated for reduction in work force and they are subsequently re-
employed within the thirty-nine (39) calendar months, they are entitled to all professional
growth awards prior to layoff.

c. Employees currently receiving monetary awards for previously completed courses shall
continue to receive that amount in addition to any other credits earned.

d. Participation in professional growth is entirely voluntary on the part of the employee and
participation shall not be a requirement toward attaining any of the rights or benefit
accorded bargaining unit employees under the contractual agreement between CSEA
and the District.

2. Criteria for Awards

Professional Growth credits may be earned through participation in any of the following. Job
related courses to include:

a. Universities, Colleges, and Community College courses.
b. Eighteen (18) hours is equal to one unit for the following training.

1) Workshops, seminar and conferences that are not District funded.
2) Adult Education
3) Trade schools

3. Approval Procedures

a. An employee must get prior approval of course work from the Assistant Superintendent
of Human Resources or his/her designee. If the Assistant Superintendent or his/her
designee denies a course for Professional Growth credit, the employee has the right to
request reconsideration of that decision.

b. The employee requesting reconsideration may make an oral or written presentation to
the Assistant Superintendent of Human Resources within five (5) working days.

4. Rules and Regulations

a. Course work in progress at the end of one Professional Growth increment period may
be carried over to the next period.

b. A grade of “C” or better in a graded course is required in order to receive credit for
Professional Growth.
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c. Courses for Professional Growth may not be repeated except for those that require
periodic update.

d. A Professional Growth increment period is one (1) year.

e. Training which is required for a position or to retain a license will not be credited as
Professional Growth.

5. Responsibility of Applicant

a. Each individual applicant shall seek out courses and submit their plan for prior approval
on the official District application form by April 1.

b. Each applicant shall keep an accurate accounting of all credits earned.

c. Each applicant shall be required to provide official proof of successful completion of
course before credit will be granted. In order to be paid for a particular year, the
employee must submit proof of successful completion of course by October 1, of that
year.

d. All expenses connected with Professional Growth credit shall be borne by the
employee.

6. Amount of Awards

a. Effective July 1, 2023, an award of $60.00 per month for each twelve (12) units of
approval credit shall be granted to full time employees upon successful completion of
courses.

b. Any award for approval credit of Professional Growth shall be pro-rated for the part-time
employee.

c. No employee may earn more than twelve (12) units per year.

d. Credit for Professional Growth is limited to a total of Eighty Four (84) units. (There are a
total of seven Professional Growth Awards.) Employees who already have six
Professional Growth Awards can earn the additional award by taking units on or after
July 1, 2023.

ARTICLE XXIl — CLASSIFICATION/RECLASSIFICATION/UPGRADE

1. Placement in Class: Every position shall be placed in a class.

2. Request for Reclassification/Upgrade: An employee or the District is entitled to request
that his/her individual position be reclassified or entire classification be upgraded. All
reclassification and upgrade requests shall be submitted to the Human Resources
Office no later than January 15 of each year.
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3. New Classification: New classifications shall be assigned to the salary schedule
pending negotiations on the appropriate placement of the new classification.

4. Upon Reclassification of a position or Upgrade of a class of positions, the position(s)
shall be assigned a range at least one range higher (at least 5%) than the former range.
The incumbent(s) in the position(s) shall be upgraded with the position(s). All approved
reclassifications or upgrades shall take effect the following July 1, unless special
circumstances apply which are mutually agreed upon between the Association and the
District. A Reclassification applies to one person, unless the request is brought on
behalf of more than one person. An Upgrade applies to the entire class.

5. Procedure:

a. All Reclassification or Upgrade application requests shall be screened by February 28
by a screening committee comprised of three (3) District members and three (3) CSEA
members prior to being sent to the Review Panel. The screening committee shall notify
the employees who requested reclassification or upgrade of the results within 15 days
of completion of the committee’s work.

b. If a majority of the member of the screening committee determine that the request
meets the criteria for a Reclassification or Upgrade, the application shall be reviewed by
the Review Panel which consists of the following: One (1) CSEA appointee, One (1)
Management appointee, and One (1) neutral selected by the District and CSEA. The
cost of the neutral, should there be any, shall be shared by CSEA and the District.
When there are applications to be reviewed, the Review Panel will meet and make an
advisory recommendation(s) to the Board by April 15.

c. Once receiving advisory recommendation(s) from the Review Panel, the Board shall
make a final decision by May 31.

6. An employee, group representative or District representative requesting the
Reclassification or Upgrade shall present his/her facts to the Review Panel with any
substantiating evidence in person. There will be no observer’s in this process. If the request
comes from a unit member, a District representative may be present to present the District's
position on the request. If the request comes from the District, a representative from the unit
may be present to present the unit’s position on the request.

7. Neither decision on Reclassification or Upgrade request, nor this procedure, shall be
subject to the grievance procedure of the negotiated agreement. Decision on Reclassification
or Upgrade, and use of this procedure, shall not be considered an Unfair Labor Practice.

8. With mutual consent of both parties, a change in title only may take place without a
range change, and positions with special circumstances may be brought to the negotiations
table, if the need arises.

9. Reclassification or Upgrade
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a. A Reclassification is a change in title and/or job description for any of the following
reasons:

I A major change in the permanent duties/tasks, which requires a change in
the job description.

il. Substantially increased responsibility, complexity of current technical and/or
decision-making skills on a permanent basis.

b. An Upgrade is change in range placement for any of the following reasons:

I The position is improperly placed on the salary schedule in relation to similar
class or positions (i.e. clerical, maintenance, aides, etc.)

il. The position is out of line with similar positions in the agreed upon
comparisons districts as to its placement on the salary schedule the
screening committee and the Review Panel shall choose the comparison
districts on an annual basis.

c. Work load increase will not be considered as a basis for Reclassification or Upgrade.

10. Review Panel: When considering Reclassification or Upgrade, the panel shall maintain
the internal consistency/integrity of the salary schedule and have the authority to recommend
the following:

Range placement

Changes in the job description

Title changes

Creation of new classification and/or range

oo o

An employee who has been reclassified and/or upgraded through this process shall be
ineligible for subsequent reclassification or upgrade with his/her position for a period of at least
two (2) years from the initial action.

ARTICLE XXIII = USE OF GPS ON VEHICLES
The Pittsburg Unified School District and CSEA Chapter 44 do hereby agree to the following:

1. USE OF GPS ON VEHICLES

D. All operators of a vehicle equipped with a GPS system shall be notified of the use of and receive
required training on all GPS systems located in the District owned buses, maintenance vehicles,
food service vehicles, mowers and tractors.

e. Each operator will be notified that the GPS systems have the ability to record start time, drive
time, idling time, shut down time, miles driven, provide excessive speed warnings, live route
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location, average miles per hour, and miles driven against driving time. This recorded information
from the GPS systems shall be considered District property and treated as such.

. The drivers shall have the right to review all information generated by the GPS systems in the
presence of their immediate supervisor and provided a copy of such upon request. If on viewing
information generated by the GPS system, a driver is observed demonstrating unsafe procedures,
a violation of the law or an inappropriate use of employee time and/or District resources, the
information may be used as a tool to remedy the procedure with additional training and/or other
measures as deemed appropriate by the driver’'s supervisor.
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CLASSIFIED SALARY SCHEDULE

APPENDIX A

2020-2021

2021-2022
2022-2023

53



19°8%% Ov269°9% 81986 07'GLE 9% €1°000°9% SUEES IS 1L1E$ 08'905'65] St JVAH - SUEU5BI 85UBLBIUEN]
88678 €LETT'SS o1'ges 1018875 78'5¢% 08 67975 vs'5zs £6' 9TV PS5 EVTS IrSTevs | 68 23] SuopelsdQ g adueuauEn|
19'863 0r'769'98 8L9g$ 0T'SLE'DS 70'SE$ €1°0£0'9% 9r'EES €L'66L'SS LLTES 08'905'S$ | St 131ze[D/ sy 0]
8THTS £5'802°95 Trees 1720006 07z og'918'cs 96'02% L0'EE9'ES S6615 00'BSYES | OF Gei5iipa] Aigign
8 CES £5219'55 VEOES e LE'6TS 08°060'5$ L6173 €1'8v8'YS ¥9'92% 09tovs| w | UBLIBSIOY3IEM PEaT
6v°528 LT8TV VS 87ves £5°802'75 TrEzs 17 L00PS z02s ) 08'918'ES 5605 €ET€9'€5 | € | JUEISISSY @a.nosay snduie) peat
| 10928 ETOVOVS 6525 (TBIYhS 8TvT8 £6°807 0% AR 120004 _ 70728 089T8Es | bE JES[SSY Kiojesoqel
| 05°62% €EETT'SS 60'82% £6'898°%% Sr9zs 799898 TTerses | €S91bwS Tves 08'907'7$ | BE FESEYGIES]
i Sy Les §L°650 75 ST925 £9°TE5YS a672s 00°9TEPS Tees LrTITYS 8572 [SETE'ES| SE UEIPGIENS peaH 00us YdiH
m ov'LTs €L°65LVS S1'9TS £9°TESPS 06728 009TEYS zes L7 TITPS 85228 I8EI6Es | 6F UepIuY3a1 %53 d15H
19°8€$ 0v'269'9% 82985 0%5L£55 70566 £1°0L0'93 IV'EES £266L'SS LI'TES 08'905'5S| S Slueyaly uaWdinb3 Areay
LTS £L°65L'S S92 1976508 0672 00'9TE'7S 73] IS BSTCS [EET6Es | Gt Ue[porsna pesH
9v'LTS EL65LS §T5¢s £9ZE5YS 06'ves 00'9TEYS | cl€es | LvITivs 85ZeS LEETEES - 13U2pIeO/13d3a%SpUN0ID)|
05675 EEETT 68 60'82% £6'89875 6928 [9°9E0'FS ev'ses £5oTbbe 17928 0850708 | S 1580 1U3idinb3 spuncio
56084 1979658 Tv628 ET 80T 64 10828 Tv'S98vs €£9% 0T'€E9YS Sv'aes CETIPYS| O TSHioA S3UUaIUleN (813USD)|
ST'926 L9°TE5S 0673 00°9TES ZLETs rTITYS 1572 ETCI6€5 | 0TS (9°9ti'es | sE RSISSY Sanjj9e]
[ S6088 15POEes v6es ET80T'65 10828 [V Sagvs €493 07EE9PS Sh5es EETIv DS | oF T3IGA 1TEdsy usiudinba
_ 05625 EEEIT6S 60'82% £6898 V5 SL9%5 (998905 gv'szs €501 7S 17528 08'90Z'7S | 8 JUEISiSSY JIEdsY JusLainba
_ R IYELEDS £0'seS 1872098 SE'ees £9°08L's% LR 0V 225'SS STOES EEEVT'SS | Y 1sjjera0s uopister] Juswhojdugz
T9'BES or'769'9% 87°9E5 07GLE9S | ZOSES £1020'98 SbEES €661 5% LETES 0890555 | &b UESU5a] Sjucapal3
19'86$ 0’76998 8/'9€$ 0T'SLE'9S z0's€$ £1°0£0'95 SvEES €L°66L 55 LLTES 08'905'6$ | ¥ ueid|a3]3
71578 £T0v9'YS 67 5es LTBIVY 8T VLS £5°802 75 (43343 Tv'1007S [Ty 443 08'91a'€s | bE Uepluyda] 19)ua) Bujeldng
SvLTS €L 65075 ST9z5 19785 067¢S 00°9TE DS €T riiTes 85228 [8ET6E8 | G il RiE3a158S Pasia
51928 I92E5 b8 06725 00°9TE TS TLEes LU TTT 7S 15¢s €TTI6'ES 0512$ 19°97L'E51 €€ I Aleyaioes 10135IQ
TLET$ P TITS 65228 09'5T6'€S 15728 Ov'824'es 6V 023 09155 €6 15615 €LISE'ES| 67 1 Aie131235 11Is1a
€Tees 07'600'7% £0°728 £5'8IE'ES 861025 £5°9£9°€S 36'61$ 0T E9r'ES E061S £5°860ES| 8T WP Biisia
TrEes IV ITT v 65728 09'5T6'€S 1575 0v°82L'ES 67028 09°T56'€S 15616 €LT8E'ES; 67 JaAug Aisiiea
06028 00'9TEPS 7R3 wITThS i5Tzs | eveiees 05128 1992185 oS ET8vees | 1€ ii Uetpoisn3 |
€T'ECS 07'600'7$ £0'27$ €5'8T8'ES 86005 | ES9E9'ES 86615 0Z'E0v's$ £0'6T$ £5'867'€3| 8L | 1 Ueposn) |
ET'ECS 0Z'600'7$ £07Z5 £S'8T8'ES 86023 £5°9E9°ES 86'61$ OZ'E9V'ES £Q'6TS €5'867'ES | 8L S o5 1250dui0)
127988 LrELE'Ss £0°GES 1811093 SEEES [508L'SS SETES 0vzZsss STOES EEEvC eS| bv UB[SI5aL 159185 pue sB3jiod
9 L5 €L'65LYS ST9TS 19°285'0S 06723 00°9TEDS TLETS v TITYS 85278 (FETE'ES| GE —
95628 €L€T1'SS 91825 018875 289¢5 08'8Y9 7S ¥5528 £6 970 05 ZE 7S (VST vs | 68
60'82$ £6'898'75 5°97$ £9'989'7$ 8v'szs £5OTE'rS . 17928 08'907%% 10°€28$ 08'866'€5 | OF 11l 593eue USTIINN PIYD
6v'55 LT8IVPS 87773 €5°802°7S TUETS V2005 7028 02'9T8'ES 56026 €ETE9'ES | 8 1i Ja8euUB UOLANN PIIYD
8ZV25 €5'80C 05 i ZUEes L7 L007S 70°2s 08918 €5 96°02% LGEE9'ES S6615 00'85v'€s | OF 11S8EUEN LORLINN FID
05°2€$ B S60ES 19v9E'68 163 £1°801'6% €926 07 eE0ve | eb J3RRE USHIARN pils
050¢ €E°E55'ES £5°6TS 07SBE €5 09°8T$ 00v2Z'eS 18'91% €Tv26'28 | ¢ 12429 UOHLINN PIiUD
0502 EEEsSEs £561s 0786 €6 09°815 00VZTES 12218 | TEL690°Es 18916 §TvT6'S | €¢ 1 IUEISISSY UONLINN PIIYD
€561 07SBEES 09'81% 00b22'€S TLLTS £L°690'ES 1891 £T'v26'2S YO9TS 1708228 1T 13UEIS[S5Y UGUINN PIMD!
08626 EEETT65 60624 €6'698'v5 §1'5e8 RS Bv526 €SOTYYS Tves 08907 VS| 8E 755y AdElsy] [eUOREdnI0 PRI
T9EES 0v'269'9 8(°9E$ 0T'SLE'9S Z0's€3 €1°0£0'95 Sv°EEs €4°660°55 10785 0890555 | o Isjusdied
eTecs 0760075 €022$ £SGTB €S 86026 €5°9£9°€5 86615 07 €9V €5 £0'6T$ €5°867€51 8T TUEISISSY 9oinosey sndie)
95°67% ELEC1ss | 971826 10'188%S 78925 0F8Y97S 5523 €627 75 [ VSIS | 6E UE[3JULoaL Se5/AI98 SsaUjsna
109T$ ETOVO'bS 6528 LT8TYYS 8TVT$ £5°80C'05 AR 1720078 70228 08'9T8'Es | Ve J5Ujei] 13ANq g
| LL9ES 1VELES £0°GES 1872098 SEEES 16°081°58 98°TES 0v7z6'ss S70£6 EEevzas | vv ISiie5eds 1yauag
10978 ETOVobS 67525 (TBTrYS 82ZS £5°80C 7 TTECs CIrLo0 v 70778 08'9T8'ES | PE JUEIS[ESy 1ioddng |esolaeyag
10928 ETOYOYS 6525 1TETT S —sTves £5°8027% 71€2% 1v200'S Z0Tes 08OT8°ES | VE SISV plieq
S60£S T 19v9g'sS 10628 sTsor'ss | | 10'8¢S £0°598%% €19z% 07 €£9F% Sr'azs EETIr bS] OF UEI2IUY23] [eNSIA OIpNY
05625 EEEIT 65 60675 £6'898'75 52925 £9°9€9°p5 80605 £5°9TV'PS s 08907 v | 8¢ FEi[g[33ds Spunoip s |
T£728 £7'898°€S sT1z8 77 v89'es vz0es 8/'BOS'ES 17618 0L TVE'ES £E81S VIBLIES | LT GEJ3{UGSS 83US5 BURESIAnd Jeisisy]
05°7E6 €E'EE9'SS S6'0£$ £9°495°5$ 17628 ET'B0T'SS 10'828 17°598'P% £097% OTEEQVS | <b 15059(008 g5V
95625 £LELT'SS 91'878 208875 789¢s 08'8p9'vs (X343 €690 S ZEVes |irsTevs | 6e Kig3i335 sApensiujwipy
v ezs [TBIP TS 8T VTS €5'80C 75 TUELS £y L0075 702s 08'9T8'€5 56025 (€ETE9'ES | CE Y35 FUjUnG33Y
L198S 1y ELE'9s £0'SES 18120'95 SE'EES 1908L'S3 S8IES 0r'Z25'SS SZ'0ES [SEErTas | bb UEB[ULI31 €16 ojwiapeoy
EPEIT PEIS 5dals adals |"Vdais Sinpais AIejes vasd
ApnoH Alpuopy Apnoy Alauopy Apnoy Alpuowy Apnoy Ajyauoy | Apnoy | AlRUoN {2duey

0Z0¢ ‘T AInr 3Apdayd aseanu] kE
TZ0Z-0Z0Z AUVIVS QIHISSYID
¥ XION3ddV

1214151d TOOH2S QIHINN DYNESLLId



40235183y apn)3ul 03 2Z0Z '€ T f1ady pasiaay

Goioy2a] DIBG
oRDINP3 [0l7§ SpyaU) 03 TZOZ €T 490010 PosIAY

s5a302d aposbdn ayy ybnoiys Juam - £€ dBuDY wiosf mM
26uUDY 0) URIPOISND POFH asD3IIUS 03 TZOZ 'L AInf pasiaay

(saahojdwa awn-ped soj payes-oid) saakojdusa swi-(ny Joj Jeah sad aaes) yois sAep (71) snjaml

ASioLIAAg uoRISuUDL]
wewhoidw3 apnpaul 01 0707 ‘YT $9G013Q PISIARY

1207 ‘8 |lidy :parcidde pieog

OW/ZEYTE'TS Alluiey

oW/bs 22 #'TS duo snid sakojdwy ow/ze98£$ AlUO 9aAojdw] - swiniwaid jestpaw o) :o_usn_h_._m."__ PUISIO 2TZOT ‘T 2Unf 2ARIBYI

TT/54n0Y 00T X AHNOY JO s[5eq € Uo pAINdWod 5] 3tes AjIuow

Juawdojdua Jo 1eah Y197 241 yum Bujuuidsq Alejes aseq Jo 40T

juawAoidwia Jo 1eaA IsTZ 243 YIm BuiuulBaq Aieles aseq 30 %6

saaAo[dwa 3w i-{|n} 10} Ue|d SZT UOIBS

JuawAo|dws Jo eaA YI9T ay3 Yum Bujuuldaq Asejes asedq 4o %l

S3UeJNSU| 3317 ‘UOISIA dSA PUE [eJua(q €13q ‘|edpsN

JuawAoldws 4o JBIA YITT Y3 YUm SujuuiBag Asejes aseq Jo %G

is3yauag aduuy i :Red A3jadduoy
6525 iEStevs | eives | E480¢bS 7iEes L7 £00S 0Tt 089T8'ES S602$ 143 GRLIEEAGSIEm
05'62% EEETT'SS 60'82% £6'8987S S£9z5 £9°9E9YS 8v'sz$ €5°9TF'YS (798 log'o0z'ps| 8E oM AN
8L VZS £5°80C 7S [ATa V007 0TLs 08°9T8'E$ 36025 I0EE9'ES S6BLS 00887651 OF 13AHQ SPIYaA UOHELOdsURl]
i 10°9T$ ET'0VO'PS 6°57% L28Tr'PS 27HTS £5°802'0S Zrees L7'£00°%S 08'9T8'ES | VE I3ilaayspunois Wnipeys
05Z€5 EEEEDSS S608% 1979E'SS 17625 £1°80T'SS 10°82$ : iv'eo8rs 0ZEEVS | oF 351 Buiers (eyuawalddng i
ov'LT$ £L'65L'0S S1'9Z% £9'2ES'YS 06473 00'9TEYS TLEZS I TITPS 85°72$ 1gETe'eS | st UB(|Uy33), BIEQ LORE3NP] [e103dS
51928 197ES'VS 06725 00'9TE'DS TLETS Ly TS 15728 ETZI6'ES 0512 iLaotL’es | €8 319> 3UNoady Jojuas
06575 00975 YS TLETS rTTITPS 15728 ETTT6'ES 0572$ 19°92°€$ 1v'0es ET'8hSES | 1€ Aliey91535 (00435
ZLETS rTITRS 8572$ 09°ST6'ES 15128 OvB2L €S 6v°02% 09755 €5 15°61$ €/18E'€S | 6C 113413[3 (00425
ETECS 0Z'600'7$ £0'2z% £5°8T8'E$ 86075 £5'089'ES 86616 0TESr S €0'61% £5°86CES | BC 130313 jooyps|
ST'9Z$ LITESVS 06725 00'9TEVS ZLELS D TITYS 15°27% ETZI6ES 05123 (99TL'es| €€ 19AUQ Sng |00Y3S
95625 ELELLSS ST8ES ioTE8ve 789¢% 088975 Pe'srs £60Tr b ZEDES IvSizvs i 6t J0JRI{[IIE] SIRSN | SAHRICISAY |
ST'9LS 197657$ 06725 00'9TE VS TEes TTTrS 167T$ CTZI6'ES 057724 16°971°€$] €t 35AYQ $n@ Je1iaY
12°8¢$ ov'9L6'vS SELT$ 19°0vL'vS 5092 £ESIS TS 080T | L986Trs 79678 €T P60 VS | LE IEi3sidsy
ov'LT$ €1'65L7$ 51923 19TE5VS 06'vZ$ C09TE VS [T IV TITrS 85725 I8ET6€51 GE (351 [ORUGS A115d01d 3 Spiosay
BY'62$ LTBIVYS 8THCS £5°807°%$ [4%143 15 L00'7$ 20728 08'918'€$ 56°0Z% €ETE9ES | 6 IUEISISSY Buiseyd.ngd
5192 1978578 06425 00'9TE 75 TL€2% I TTTPS 15Tt STTI6ES 0512% 79920651 £ Kieya1535 $351A155 (oAsd
€125 0760075 £0°225 £5°B18'ES 26023 £5°9€9°€$ 26613 0TESV'ES E0'616 £5°86C€9 | 8T 3D SIOINISS Yohsq
95°67$ €LETT'SS 91875 L0T88VS 75925 08'8v9'vS v5'5zs £6 9L 0S TEVCs LrSiTvs| 6t T AJgia13e3 jedipund
60'825 £6'8987% 50928 | 19°9¢9bs 8t'5z% £59Th b 1Tves I o890t v L0'ETS 08'866'¢5 | OF i Kig331333 jedisund
To'8€$ 0b'269'9¢ 82°98$ 07'SLE'QS 70's€$ €1°0£0'9% Stees €L°66L'G6 LLTE8 0g'905'sS | S | Jaquinid|
9v'LTS EL'65L'VS ST'9ZS £9°TES'PS 0625 00°9TEYS TL'ELS LTI PS T EEes [S'ET6ES, SE GEIS{UL38] [auu0sIad|
YE0rS €6920'4% 19'8€$ 0v'769'9% 9/°9¢5 €LTLE'SS £1'SES 07'680°95 SE'EES 19°082°S$ | OF EIUNDY [joaAed]
FIR A3 £5°202'0% FARTA) 1'200'%S 70723 08'9T8'ES 96025 1D'EE9ES S6'6TS 00'85'€3 | OF Uosien Ajlwey pue juaseq|
19°8E% 0726995 BL9ES 07'SLE'98 Z0°SES £T°0£0'9S 9rees €2°664'S$ LLTES 08'905'55 1 G Tajuieg
LL9E5 [VELE9S £0°SES 7814004 SE'EES 19°084°58 S8TES Ob 25 8% ST0ES R AN T UERIHEL HIOMISN
82v2$ €580 7% ZTETS £°£00'YS 7072 08'0T8'ES 96'02$ L0'EE9'ES SEETS “foo'gsv'es| OF T 3uyn/1S00 SSIN
19'8€$ 0v°'769'9$ 81°9€S 0Z'SLE'9S 20°SES E1000'98 orEEs €L°66L'GS 1LTES 0290561 ¥ UBLLIEJRI) Wieay 310l
3d3lS adils J431S 94315 vV dals ajnpaips Kiejes vasd)

AunoH Alytuow Apnoy Aauony Apnoy Appuon AunoH Ajpuoiy AnoH Altpuowy {28uey

0202 ‘T Ainf 2aRdaps aseanu| %
T20Z-0207 AUVIVS GIIHSSYID

¥V XIAN3ddV

121414510 TOOHIS GIHINA DYNESLLId



PS0vS$ £€6'9Z0°LS T9'BES €T¥69°95 LL9ES LY ELE'DS E1°SES 07'680'9% SE'EES ob'z8L'sst St JYAH - JIUBYISIN 2JUBUUIBA |
T9'8€$ 076995 BL'9ES 07'SLE'9S TO'SES €1°0£0'9$ IP'EES €L'66L'SS LLTES 08'906SS{ tv 23] suoilesadQ g aIuBUAUEN
__bsovs £6'920°LS Z9'BES ET'769°95 LL9ES LV'ELEDS €T°5€S 0Z'680°9$ 9E'EES 0b'78L'eS | Sv J1Ze|D/LRIWSYI0]
6%'5TS LTRIYPS 8T'¥es €5'80ZVS ZIETS LY L00'YS 0028 EE'ETB'ES S6'0Z% CE'TEY'ES] OF uep|uysa) Aeqn
00'vES £E'€68SS BE'TES €5°2T9SS ¥8'0ES 09'SPE'SS LE6TS 08'060'SS L6'LTS €T'8r8'vs: Tv UBlLI3SNOYaJep pea
LL9ts ET°0PI'pS 6'5TS LTBIP'PS 8TYIS £5°80Z'VS CTETS LY L00'vS 00T EE'ETBES| IE UElsIsSY 32.n0saY sndule) peay
01’8z L9°0L8'YS £L°925% ET°0r9'YS 61'5ZS LTBTYYS 8TV €5'80T°S TI'ETS LY LDOPS L bE Juesissy Alojesoge)
L6'0ES E1°89E°SS 05'625 EEETT'SS 60'87S €6'898'VS G928 £9°9E9'YS 8r'STS €S9TYPS: BE FESEYEIEN]
£8'825 0T'LE6'PS 9v'LTS EL'BSLYS ST'9zs L9°TES'PS 06'9TS 00'91E'YS TLETS EL'60TPS | SE Ueipolsn) peaH [0oyd5 YaiH |
£8'8Z9 0T'L66'PS W'LTS €L'6SL'PS SY'978 LITESYS 06'veS 00'9TEVS TLETS EL'BOT'YS | SE UBPRIUYOaL Y530 diaH|
v5°0vS £6'920'L$ 79'8E5 ET769'95 LL9ES LY'ELE'DS ET'SES 02'680°9$ 9E'EES ovzsL'ss | Sv alueyasp 3uswdinb3
£8'875 0Z'L66'YS LTS €£'65LvS S1°9Z$ L9°ZESVS 06'¥Z3 00'9TE'RS TLETS EL60TYS | SE ue|polIsn) pedH:
€8'875 07'£66'7S LTS €L°6SL'YS S1°9T$ LITESPS 06'v2S 00'9TE VS TL'€ZS €L'60TvS| SE 13UBpIeS/iadad)spunaIo|
LE'0ES £1'898°s$ 05'67% EE'ETT'SS 60'87% £6'898'%S SL9TS L9°9E9°P$ 8V'SZS ESOTY'PS | BE Jojeladg jusiudinby spunaio
0S°ZES €E'EEI'SS S6'0ES £9'%9€'5S Lr'6TS ET'80T'SS 20'87% LY'G98YS ZL'9TS LY'TEIVS| OF 1a%JOM 3uBUBIE |eJausD)
LTS €L65L'75 ST'9Z% L9'CTES'YS 06°¥TS 0097’ 0L'€TS 00'80T°vS L8°Te$ ET'ZI6'ES| €€ uels|ssy sanljided;
05'2e5 €E'EEY'SS S6'0ES LIYOE'SS LP'6TS €1°80T'S L0°8TS Ly°'598PS TL'9TS LYTEQVS | OF 19oM Jiedal Juswdinbal
£6°0ES €1°89E'S 05'625 €E'ETT'SS 60°87$ €6'898't S£'9T$ L9'9EIYS 8r'szs £59TP'pS! 8t 1uesissy Jiedsy Juawdinby
19'8€$ i 0r'Z69'9 BL'9ES 0Z'SLE'9S TO'SES €1°0£09% I EES £L°66L°SS LLTES 08905551 b¥ 151[e1dads uolyisuel ] JualuAojdwy
vaors £6'9202$ To8es ] ET69%9% LL9ES LY ELE9S £T°SES 07'680'9% 9E'EES ov'z8L'sS| o URDIUYO3] JUCI33
¥S'0vS £6'970°L 79'3ES E1'069°9% LLOES LY'ELE'DS £T'SES 07'680°9S 9E'EES Or'Z8L's5] S¥ ueuIodj3|
or'8es L9°0L8Y £L°9%S ET°0v9'vS 61'STS LTBIY'YS 8TYTS £5'80Z'pS [4¥34] LrL00'vS] bE Uepiuyd3) 183ua) 3unesidng!
£8'879 07°L66Y 91'LT$ €L°6SL°YS ST'9Z$ L9CES'YS 06'%T$ 00'9TE'PS TLETS €L60T' VS SE Aiejalnas puIsig
9r'LeS EL'6SLYS S1'97% LO'ZES'YS 06'vTS 00'9TEYS 0L'€TS 00'80T'VS 25728 ET'TI6'ES! EE | Aueyaloas 111510
16'4TS ELLTEDS TLETS LY TTTYS 65°TTS 09°'ST6'ES 19128 Ob'8TL'ES 6r'07% 09°'TSS'€S! 6T | AJeatoas p1asiq
4243 LT0TTYS €T'€TS 0Z°600'7S €078 £58T8'ES 86025 £5'9E9'ES 86'6TS QT'EOP'ES ] ST i8] PIsig)
16'0ZS ELLTEDS TLETS LETITYS 65'72% 09'ST6'ES 1S TES Ob'8ZL'ES 6'075 09'ISS'E51 6T J49ALIQ ABARQ
ST'9Z$ LI'TESYS 06vTS 00°9TEYS 0L'€TS 00°80TPS JA% 44 €T TI6ES [ 147 E6PTLES] TE il UBIpoIsN)
6T1TS LTOTTYS ET'ETS 0T'600'vS £0'TTS ES'BIBES 86'07$ €5°9£9'€S 86'615 0TeIr'eS] 8T | UelpoIsnd.
620TS LT'0TT'YS 143 02'600'7$ £0'728 €5°8T8'ES 86'07$ €5'9E9'ES 86'6TS OT'EOY'EST BT Y73} Jasodwad
T9'8€S 0v'269'98 8L°9€$ 0Z'SLE'SS TO'SES €1'0£09% 9P €ES €L°66L'SS LLTES 08'905'sS§ tv UBP|ULYIIL J33ie) pue 3E3||0D
£8'875 07'L66'YS 9r'LTS €L'6SL'YS S1°9Z9 LI'TESPS 06'veS 00'9TEFS TL'ETS €L'60TPS| SE UB(3UYI3) UORLINN PIIYD!
Y0'1ES £T°088'SS 95'675 ELETT'SS 91'8T$ LO'T8B'PS 78'9Z5 08'8Y9'vS $S'STS €6'9TY VS| 6E ueldiuyda] Joluas uoiLINN piyd
05'67$ EE'ETT'SS 60'8ZS €6'898'FS SL'9T% LI'9E9'YS 8t'Sz$ €S9TY'VS ETHTS L8661V | 9E Jo8EUBIA UORLINN P{IYD
L0978 ET°0r9'YS 61'STS LT'8TY'YS 8THTS £5°807°vS ZU'EZS L' L00'YS 00'2Z3 EE'EIB'ES| TE 11 J98RUBIA UDRLANN PIIYD
6°STS LTBTY VS 8T'YLS €5'80T'VS 43314 L'L00'YS 002Z$ EEETBES 56'02S EETEYES! OF | Ja3eUE UONLINN P{IYD
CUPES €TYT6°SS 0S'ZES EE'EEY'SS S6'0ES L9%9€'SS L1625 £1'801'5S £0'8¢S Ly'Ges'yst Ty 12Ang UORLIANN PiYI
ES'TTS LB'TEL'ES 05°0Z$ EE'ESSES £5'61S 07'S8E'ES 09'81$ 00'vZT'ES TLLTS €L690'ESE €T Jed UORIINN PIYD
€9'TZS LB'TEL'ES 05'02$ EE'ESSES ES'6TS 07°S8EES 09°8TS 00'veT'es TLLTS €4'690'€5E €T 1l Juelsissy UORLINN PlIYyD|
05°0z$ EEESTES £5°6TS 0Z'SSE'ES 09'BTS 00VZT'ES TLLTS £2'690°E$ $8'9TS €6'8I6TS! 1T 13UEIS|SSy UORLINN PIYD
L60ES ET'BIE'SS 05°62% EEETT'SS 60'8TS £6'898'7S AT L99E9'VS 8Y'STS €59TV'vS | 8t 355y Adesy] [BUOREANI30 Payiad
¥S0pS £6'920'LS T9'8ES ET¥69°95 LL'9ES LY ELE'DS ET'SES 07°680°95 9EEES or'g8L'sSt b J3juzdiey|
6T ¥ LTOTTYS €T°€TS 0T'600'7S £0'7TS £6°818°ES 86075 €59E9'ES 86615 OTEIV'eS BT JUB]SISSY 32n0s3Y sndwie)
YO'TES LTOBE'SS 95'67% EL'ETT'SS 91'87$ L0'188'7S 28'9Z9 08'8v9'yS $5°5ZS £6'9Z¥'v5 | 6E UBRIUYISL S3I|AISS SSBULSNG|
L6°0€$ ET'BIE'SS 05'6Z$ EE'ETTSS 60'82$ £6'898'V$ SL'9T$ L9'9E9'VS 8t°STS €S9TY'VS| BE Jaujed] JaairQ sng
T19'8€9 0t'269°95 BL9ES 0T'SLE'DS CO'SES €T°0£0'9% 9Y'EES €L°66L'SS LUTES 0890555 | vt 1s|[eloads Jyauag;
01°82$ £9'0LB'YS £2°9 £T'0b9'vS 61'S7S LTBIYPS 87'vTS £5°802°VS TTEZS LL00YS| vE essissy poddns jelojneyag)
07'8Z$ £9'0£8'VS £2°9T8 ET'0V9'pS 6Y°STS LTBTY'YS 8T'TS £5°802°V$ TT'ETS LY L00pS | PE UB3S|SSY pues
05°ZES £E'EE9'SS S6°0ES £9'79E'SS L'6TS ET'80T'SS L0'8T$ L¥'S98'YS 7L'9TS LY'TEIVS | OF UBIDIUYI3] [ensiA oiphy
L6'0ES £T1°89€'SS 0S'6Z% EEETT'SS 60'9Z$ £6'898'7$ SL£'928 £9'9E9VS 8y'ses mm.waw.ww. (3 1sije12ads SPUNCIS SaNIIRY INFY
EV'ETS €0'898°€S TETTS TTYBI'ES STTTS 8L'805'€S 2°0TS 0L TPEES ST6TS YT8LTES | LT JuYdRL 193U Buisealjdng Juels|ssy
TUPES ETPI6'SS 0S'ZES €E'EEI'SH S6'0E$ £9'79E'SS Ly'62$ ET°80T'SS £0'8T$ LY'S98YS| It Jadeapjoog asy
PO'TES LT'08E'SS 95'62S €LETTSS 91'82$ LO'T88YS 28'92% 08'8¥9vS v5'STS €6'9ZV'PS| 6F AIR]31035 3ANRNSILIWPY
e E1°0rI'vS 61'STS LT8TY'YS 8TYIS £5'3077S TUETS L' 200'PS 00725 EE'EIR'ESE IE 33[D Bul uno3ay|
19'8€$ 0’76995 8L'9ES 07'SLE'9S 20'SES €1°0£0°95 97" EES EL'66L'SS LETES 08'906°'S5: tv ueldIuYd3| ejeq dlwapedy|
CTTTRELS adats FEES Gdais ¥ dals Sinpatps Aejes vaso:
Ajnoy Appuowy Aunoy Alpuopy ApnoH Ajpuowny ApnoH Ajypuoy ANOH Atpuoin i aduey |

TZ0Z T AINM SAND9YD 583D %S
TTOT-TZOZ AYVIVS QJHISSVID

V¥ XIaN3ddv

1J141S10 T00HDS 3AINN DYNASLLd



Z20Z T Ainf anpaaffa *ssedasd aposbdn 3 cu:ES.
UM - UBIUYORL OBIN PPNIDUL 03 ZZOZ 'T Aing pasiney

nasibay spnyat) 0} 7207 ‘€1 jdy pasinay|

upRYIN 0300
uoREINP3I (0133dS 3PN 03 TZ0Z ‘€T JHGOVQ PasiadY

5523040 2p0iBidn) 3y} ybnosg ruam - €€ 2Buny wouf Sg|
#6uoy 03 uDIpaISn) poay ssuaiduf o) IZ0Z ‘T %.E&.Em*
H

(saakojdwa aw-Lied toj pajes-oid) saako|diwa Wy)-{|ng 10 1294 1ad 2AB3| YIS SARP (ZT) SAJaM !

J5ijDioads UonISuDIL |
i
Juauwidojdusd Ipnfaui 01 0Z0Z ‘1 42Go1I0 pasinay

120z '8z j\Udy :pascidde v‘_momm

OW/ST'EL0'TS AllWed Ow/96'y6S TS duo snjd sakojdiug ow/gy'/6/$ AJuO 93A0jdW3 - swn(wa.d [E31pa 03 UOIINGLIUOD WUISIA 1ZTOT ‘T AN 3ARIay]

ZT/5IR00 080Z X AUNOH J6 SISE © U0 PaIndwiod S| 3¢] ARUO

JuswAC|dWwa JO JedA YI9Z 3yl Yyum BujuuiBaq Ase|es 3Seq 40 %0T

Ju2wAojdwa Jo Jeah 1517 3yl YuMm Bujuu)daq Alejes aseq JO %6

saaAo|dwa aw-||n} Joj Uejd §TT UQIDIS

JuawAolduia Jo 1e2A 19T BY3 Yum Bujuuldaq Asejes aseq JO %/

93uEINSU] 34 ‘LOISIA JSA PUE [23U3Q E3j3Q ‘[BdIpaN

JuswAhojdwa Jo Jeah YITT sY3 yym Buiuuldaq Alejes aseq Jo %S

- T Tswyausg ofupd I Req B_B.mﬂ.m_m
|
|
10628 ETorers | 6625 18 rS 89S £S80C 7S [ARI4 V10078 00223 SEETeed | oF UEWIRSROUSIEAA
76088 €1°89E'55 05629 SEELTSS 6082 £6'898'VS si9zs | 99899 eSS £59TP bS] 8 T5HI6A AN
6523 RERAE 87'vzs £5°8007% eSS 7L00Ts 002728 EEEIBES $6028 CETE9E4 ] OF J3A1IG SPIYSA UCIeOdsLEI ]
0T'8¢$ £9°0L8'5 1095 ET0v9'7S sv'sz3 178Ihvs 870z £5'802FS [ARTA] Vi00vs 1 VE 1088YspiinoId iinipeis|
Z1VES ETVT6'SS 05°7€$ £E'EE9'SS S6'0ES 79°V9E'GS (V6T E1'80T'SS 10825 175985 | ob 5e] Buijjers |euawa|ddns s
€a'8z$ 07'L66'75 SviTs €L65L 75 ST'9C8 19°7E5 5 06723 ) 00'9TE'bS TL€78 €L60105 | GE USSIGU351 6160 UORESTPY [E150d%
arLTs €654 75 ST'9Cs 152853 06'pzS 00°9TEDS (YT 008015 155 ETCT6e6 | EE 5815 UR053Y Jojuag
51925 19785 S —06vTs 009TE S 0L€2% 00°807 75 5Ty €1C16€5 6125 E6veLES | IE Kigi3i53s [ooyps
16426 SLLIE DS TLUETS VITI S 65225 09'5T6'ES 15123 0v'8ZL €6 6028 09155°€5 | 62 1 303]3 06455
62025 72012 b5 ETECS 0760075 €0ces ES'BT8ES 86028 £6°9£9'€5 86615 Oreovies| 8¢ ETRRNEES
€885 0726675 av'LTs £L65LV5 sToz$ 1985 TS 06925 COOTE 7S 12625 EL'60T VS| GE J3ALQ SN 00475
vO'1ES 77°086'6$ 95673 RTAE 91825 L0188'75 78'92% 08'8v9 75 veazs €69IF'pS | 6% IojE[ioe] ad1SNf SARRIOISIY
€868 azi66Ys | Sv'ics TRL65 Ve ST98 1926505 06923 00'9TE S 168 EL60T S| SE T3AIIG SN Jaljou
YT0ES 726e0Ss | 10825 0L21675 SEL3 o1 Th. S 0925 09 €16 P 08723 1v8B6C VS| i€ | JEisigey
€8'87S 0T L6675 5vLT3 EL6SLTS ST'92% L9TESYS 06%Zs | 00'9TEDS TL€2S Jeceotvgl s | 493 [043u03 Auiadoud 13 spioday
1192 ET0v9vS 6r'szs LTEIrYS gCves £5°802 75 TUELS £v'£00'0S 00228 €EEIBES] CE | Jue3sIsSy BUisepIng
SrLcs £L66LYS ST925 1578575 06728 GOSTEDS 0LETs 00'801 6% 1872 €T716€481 €€ Kigya1335 5a0iAiss oAsd
6T 0TS 1T0TZbS 0T 600'7S £0zs £5°BT8E5 86023 €5'9E9'ES $667 07€9v'Es | 8¢ I3[ 530]A135 UpASd
vOTES T TiToRE'SS 95625 ELELTSS a1'82% 1078875 78973 " ogere s 75526 £6°9ChvS | 6f ji Ai€323535 [edioULig
05625 EEETT'SS 60825 €6'898'FS S19%8 (638573 86528 £5°910 06 “ETves 1866178 | 9E | | Ai€3ai585 |ediun
7S0v$ €6:970'LS 79'8€$ ET'769'9$  myereas ET'SES ~Tores09s | orees ovzerss| sy | Jsquinjd|
£8'875 0726675 9v'22$ [ eresLvs 19TESDS 0625 009TEPS 10625 ELEOTYS | SE UEPUY39L [3UucsIad
95°'ZV$ vS0vS £6°920'4S 09858 £9'069'95 68°95% [ZVeEDs Z0'SES §T'0/09% | o 1UEIUNODDY [[0IAEd
6505 T3S 8T VTS §5°80C 75 TUECS L7 L00'7S 007z8 EEEIB'ES 56026 EETEOES| OE | UBSTEI] Ajjlied pue jusieq
vS0vS €6'920°L5 79°8E$ €1'769'0% 12988 LVELESS €169 02°680'95 SE'EES OvZ8L eS| & TRUEd
19863 0726995 8L 9¢5 07 'SLE9S 706E8 £1°0£0°0% SUEEs EL'664'6% 1LTE8 0890554 | b B[ 3a] JIGMIBN
67 5cs LTBTV VS 87425 £5'8027% Zrees IvL00VS 00778 EEEIRES $6025 €ETE9'ES | OF JUV5/1800 SSIN|
vSabs £6'920'28 79885 £1'060°95 1193 IVELESS £15€4 07 68095 SEEES OvZBLSS | &F liEluse.) Wea] SHqoN
343l Gaals 5 daLs ddals v diis 3inpais Kigjes visH
Aunoy Alqiuo AUnoH | Apauony AMNOH Appuoy Apnoy Ajpuowy ApnoH i Alyuony aduey

TTOT T AINf 9AID3YD ISEBIU| %5
TZOT-TZOZ AMYIVS GIHISSYID

V XIGN3ddY

1O1LSIG TOOHIS G31HINA SYNESLLd



E6 VLo LS 06Trs R TIA L 066€$ 00'976'95 TI'8ES Lv£09'98 61989 €60/29% | S¥ IYAH - SELPSI SIUEUSIUIEA
1979218 06'6€5 00'916'9% 00°'8ES 7598593 OE 9ES 0026795 LvDES 0BVLE'SS | b¥ |35] suoneiadg 3 asueusiuEn
€6 V29LS 06'ThS | rozer'ss 06°'6€% 00'9T6'9% Z1'8€$ 1v'£09'95 61985 |€672L295| Sv | J31Z8[5/[RILSY56T
OV V6Lt vE-925 09'595'%$ 60°5Z$ €6.8PEPS 18€T$ IV LETPS €LTTS [8'6E6'ES| OF UEBIG55] Kielqn
LTP6ED ET'5€6 07'680'9% 9r'EES EL'66L'SS 98'TES Ovz¢s'as SEDES Tiooeres| UBLI3SNOYSIEM PES]
09°EE0'S: 99'£7$ O v6L'vS bE928 09'595'7S 60°52$ £6'8VETS 18'€T8 tveeTvs| TE UBIS[S5Y 83InGsaY SNALLEY PEaT
€6v82'5% v0'6es 05°EEG'SS 99°22% OV vl vs vE9Te 09°59575 60525 E6'8vE DS | VE UEISisSY Alojeloget
££°578'SS TOZES 0v'8vS'SS 87°0ES 0T'€8T'SS £0'67$ —i8TE0SS S 2976l b | 8E 157830383
I8Terss 6L 63 09°€5T'SS BE TS 0C6T6 VS | [y Tiessvs | L L665vrS] 6t UBIPOST) peaH (00435 UAIH
LBTZY'SS 6L°67$ 09'€91°5$ 8€'87$ 0T'6T6'7S 70'LT$ L5'E89S L8657 YS ] SE uepIuY3] Y530 d3H|
£69292$ 06T0$ 19°79T15 06'6E$ 0097695 [ i¥'209'9% €67Lz'98| o SUELIA JUsWAINbI AAESH
18°TT0'SS 61628 09°E91°S3 76828 LrLT6vS 70725 IVEGOTS 18650'VS| SE Uelpoisn) pesH
reTerss | 61675 09°€97'5% i 7£'87% V2168 [reasvs I8°65h V8| G 13UapiEn/i5de3yspuncID
Bl 60858 T0°ZES 0v V5 65 SV08% 07 BT 65 [8TE0SS 19760 V8 ] BE J03eiadQ Jusiidinb3 SPURGID)
ELTTT'9S 8G'EES £5°078'SS 86'TES 0T'EYS'SS EL'6LT'SS €6'920'SS; OF 12310 9UBUSIUIEA [EIBUID
09°€9T°5% 16825 LrLT6vs T0°42% ET8SHYS “{e6 b rs| €€ JUEISISSY so|oed
ELTIT9% 85EES gsore'ss | sees | §r6lts €6vZ0Ss | oF 15%10AN JjEday JUSWANb3
E€L'ST8'S T0°ZES oveys'ss | sy'0ss | oeeseas L8'TE0'SS i 1576095 ] 8E 1UE}s[sSy Jjeday Juswdinba
1979CL. 066€5 0097695 00°'8ES 1598595 0026295 1VPES 08vI6%58 | bF 18ijepads UoiIsueI] JuswAGIdIT
€6629°L. 06175 1979718 06'6€$ 0091695 Lv'203'9% 61989 |66242951 &F UBPIILYF] U033
€6'729'LS 06TpS 1379745 06'6E5 00'916'35 iV i09°9$ 819E6 £6¢.293] G UEIA5[3
€6'¥8T'SS $0'6ZS 09°€€0'SS 99'L28 OY'v6L'vS 09'695VS 60'S2S EEBYEPS ] DE uepdjuysa) Jaua) Suijesydng
[8Ter'es elsts 09'€91'5% 16828 R Lv'€89'S €L'67% 1865rbS | Gf AIE131555 18435id
099155 A WLT6YS 70475 LVEBI VS ETBSY'YS 6V vCs cePPIPS| £t 1 Aiera10as 101asig
R Y1 '52% 09 T9v'vS ~Isves OV BVT vS 09°570'7S €172 OTESBES | 62 T Kigy81595 1IIsIg
10'695'S ~ orses 1 ro0sevs | 1eees oV uPT S 08'9v6'€5 89°TZ$ (8¢5LEs ]| 8t (0 BURIA
L E89°75 [R5 05 197'P6 TS vTs OvBbT bS 09°50PS €700 07€48E5 | 62 JSAUG AsAjsg
IV LT6'PS [ IV E89pS [R5 £T85PbS E6thZbS TEEZS ETTPOVS | 1€ fi Geipeisn
106955 01°6¢s 19°0SE VS S OvyrT vs L7308 08976 €3 95°72$ 18761°€51 8¢ 1 Ugipoisng
1069575 01'528 15°05E05 16'€¢$ Qv vri s 11728 D85V6 ES 89125 18750'€51 82 {551 Jes0duio)
19797'L8 06'6E% 00'916'3% 0o'ses 16'985'9% 0£°'9€$ 0076793 v vES 08vL6551 bi Uepp1uLas] 18918) PuE S99)j03
TUBTrSs 60625 09°E9T'65 LE°8T3 LriTevs Y5 (V€89 VS €160 18650 b5 ] GE Uepiuy5a L UOHINN PID
TTrgeR'ss 80°ZE £5°095'6$ S5'0ES €ES6L'SS | 60'6T8 12T00'SS 17728 I0E08 VS | BE UBIBIUL33] JO1U35 UORLINN PIitD
0t'8vS'5S 206 0T'€87'5S €067 18TE0'GS ] 59278 19°T6LV5 67°97$ €6°95574 1 OF il 158 EUEIA UORIANN PIUD)
09'EED'SS 9977 0V V6L VS YE'9TS 0959575 | 60'5¢S £6-8PE VS 18678 VeV ] <t 1} JOBEUE UCRIANN PV,
O v6. VS YE9ZS 0959575 §0°52% £6-8VE VS 18°€Ts IVIET TS €728 18°6E665] OF 1 358EGELY UOHIANN D
08'517'9% 97°5€8 €LTIT'9% 8S'EES | €5078'SS 86'TE4 07 EpS'SS S0ES I TSKRE USRLANRN Pilid
706005 Y2 Ies £6-7S8'ES 61128 | €62L9€S 81023 I8'16V'ES T6Ls IV TEEEs | €0 13eq USHIAN pID
10°600'Y5 Y728 £6'VS8'ES 6117 €62/9°6S 81°02$ I8 L60ES T2 618 {VIEEEs] €t i TUEIS(sSY UGRLANN PlluD
€6758'€S 611C4 €62/9°€5 81025 (816V'ES TZ6TS IVIEEES 8781 €591 €5 | Lt § JUB3S[SSY GGHUINN Pilud
§r6e8as 10265 orera’s 810€6 " ozescss £0625 787€0'66 59278 1876/58| 8E 155y AdeJaUL [EUoIEdna30 paljiien
£6v29'LS 061PS 157977 06656 TR0 8T6 0% 71888 7v709°9% BT 9ES €671798 | Sp FESELICS)
1069575 O1'STS 15°06€'05 16'€2% OV vPT S 10728 08576 €5 89TC [1g7s.'€8] 8¢ JUEIsISsy 8oInosay sndiey
187E8°G 80°7€$ £5°09655 S5 065 €E662°65 60606 1TTh0°65 10°1¢% L0€08' S | 6E UBPIUG33L SIOAIBS Ssauisng
€£528SS 10CES Ov'8vSes 8V0ES 078255 £0'6¢5 [8T€0'5S $9°22$ L9TeL e ]| 8t T5UIEILI8ALG sha
1579¢L 066ES 0091698 00°8ES 79°986'9% 05986 0076295 1V vES 08'v/6551 bt SIEads Jjauag
£608¢'65 Y0625 | 09'6€0'55 99°22$ Ob V6L 05 b9z 09595 7S 60523 €68PEVS | PE JUE3sissy LoAdNS [EIoReyog
teveess | v0'626 T egER0'SS 85728 Ov 6L s [ 0959574 60'528 £6'8VE LS | PE Uy pued
€LT1195 | 85°EES £5°028°63 86765 0T 7555 37086 A 66805 €6720'55 | OF UEISJUY5L [ensip oipny
§L°578'5S TOZES Ov'BYS'SS SrOoES 0Z'€87'6S £0°628 T8 TE0"SS S972% 19762781 8 J51je195d5 SPUNOID SAR(|IE] SRB|IY
£v'898'ES 12026 (R 90€es 8/°806'¢5 56128 0L TrE'ES 88029 VeI es | LT UEIUGD5] J91us)) BUNEIANG JURISISSY
08'9TP'95 975ES €L TT195 85°EES £5°078'65 86 TES 07Eps 'S5 Sv0€$ EL642551 L 15deaio08 asv
L8/E8'SS 80766 £5095'G5 S50E$ i £EG67 9% 60628 LT250'sS 12°228 L0E08VS | 68 Ai€131595 SARELSIUILIPY
DIEED'GS 95°72$ O el bs bE'9Ze 09°596°7% 60528 €6'8VE by 1878 IVIETPs] €t Sis| BURUR33Y
1979213 06'66$ 00°516'0% 00'8ES 1998593 0E9ES 00°'Z67'9% IV res 08v/6651 v UBBIIYSS] BIEQ SIUBRETY
3d3iS adiLs 2d3ilS 44d31s vV dils a[npaips Asejes vas3
Aunoy Ajyzuoy Aunoy Ajuoy AunoH Apjuop AunoH Aauowy Apnoy Ajjiuopy ;23uey

ZZOZ ‘T AINf aAD3YS Isedsu} %5'8
€207-T20T AYVIVS GIHISSVID
V XIGNIddV 12141S1G TOOHIS QIHINN D¥NGSLUId




ZZOZ "I Ainf aau2aff> ‘ssaa0sd apoibidn ayx yBnoiys
JUBM - UDIUYIIL OUBIN FPNIIUI O3 ZZ0Z T Anf PRsIARY

1011582y 3pnjau! 0) ZZOZ ‘€T 1140V PasiAdY.

UDi5[Gi9L 6300
uo0INP3 (D3PS 2pjoul 03 TZOT ‘ET AXGOII0 PASARY

i
i

s5a20.d appIBdf) 243 YENOI1 JUaM - £E 30UDY WO SE!
25uDY 0 UDIPO}ISND POSK 3502111 03 TZOZ T Anf pasiady.

{seaho|dwa awn-wed 1o} pares-oid) seahojdwa swy-j|ny 10} sead 1ad anes) Hois shep (ZT) anaml

8101333 UORISUDL)
3uswholduwz apnjout 01 0Z0C v 430190 PasIATY,

€207 ' Ydie| :pancidde pieog

ow/7/'SLETS Allwed ow/gh /78T auo snid aadojdw3 ow/ps £16$ AjuO 9eAojdw3 - swinuald (E2jpSLW 03 UOIINQUIU0D 1PIISIG (EZOT ‘T [Hdy aapday3!

TT/sanoy 080T X ANoH Jo siseq e uo painduwiod §) ajes Ajuow

TUBLIAGIAILS §6 JESA (197 SUp UiM BUULIASY AJE|ES GSEq JO %OT

I

juatsAo{diua jo Jeah 35Tz 2y yym Bujuu)Baq Asejes aseq o Ke

593A0jdWS JWI3-||N} 104 UB|d SZT UONIAS

swAoldwa o Jeahd y19T Y1 Yy ujuuidaq Atejes aseq Jo %L

35UBJNSUY BJ(] ‘UOISIA dSA PUE [BIUSE €320 ‘|EIPN

uzwAoldws jo sead YITT Yy yum BujuBeq Asejes aseq Jo 5g

i isyyauag afupy :Aeg Lainaduo
 v06es | 09°EE0S TS5 7zs ovveLvs | | vE o 0959575 | 60525 E6BPE VS [8'5eS IViEL WS | 2E UEWISSNOUSIEM
T9'EES | Teiszees | 10°CES Ov-8ve'Gs 808 {TT0TE8TSs €0°6¢% (8TE0'6S 6922 7576013 | 8t TSIOA AN
997728 OV vBL b VE9es 05°5957% 505 T TR (v iE1S §1T28 (866665 | OF 3110 SPI3A UBTELOUSUEI
6V'0ES €6v8eSs | | v0'625 09°'cc0'ss | 99'428 I ovveLvs T pE9Ts 095953 60526 €6erE S| PE 13d33%spuncis Wnipeis
20268 0891595 97°GES €4 TT1°95 85°EES G 86165 0Z'Ep6 5% St0ES €1612'681 o 531 Auers [eusuiajdans s
BT TES 18T2res 61625 09°E9T'55 16828 e vs 0228 IVEB9TS €2°52% 1865V bS] GE UeiSiuy3a] Bieq UGHEInp3 (E5ads
6678 | 09'€9Tss 15878 1vL16%5 20228 NS 7258 ET'85b 06 6 rs €6 vribs | €6 i35 1Uno3ay Jofuss,
1£82% | Iviters 048 IVE89PS 746es ET85P S BR €6 VIT TS ZEES | |€UIpOvS| 1€ Ri1a1335 [60U2S
702CS 17€89°PS v5TS 09197 7S 1592 OF'8ve vS YEELS 09GP0 7S €208 07€S8€S 1 6C 1§ 94515 (66435
9E'9Z5 (0695 S 01525 (50SEDS T6'€¢5 v YT rS (4TS 08'976'€3 85°12$ 18750e8 1 8¢ 13I8 60438
27TES 7812r'6s 67625 09°'€9T°S5 1£°87%  raievs 70'L2s rE89rs £0'52% I86Sr P | SE 13ALIQ sng (00435
89°EES 18'4£8'SS 80°2E$ £5°095°55 SS0ES | | EE6606S 60605 1715065 1778 10°€08 75 | 6% IDYEIIPES SoNSNT SANEICISSY
8TTES 18TTrss 62675 093155 1£82% Tvii6vs 20225 Iv'E89°75 §2°525 (8650 ps | GE I3R)id sha joreu
0/°7E$ Trseres STTe8 TorLiE S 19'62$ OT'TvL 7S ST'8C% 09°EISVs | 06928 ve'86T VS | LE TEnsiEsy
87158 18TIr'sS 62°67% “T09'€91'6% 1£87$ LVET6'0S [AYE iveeavs | €4'678 [26GYVS | GF 53] j013uo) AYiadold g spicay
v0'625 09°€€0'55 95775 OvveL Vs | bE9Ts 09595 75 60526 £6 8VE 7S 18ELS TvLETve | CE JUEIS{SSY Buiseyaind
61628 09°€91'55 [£°8TS VL1675 [ VEsars [ €1'85PHS B E6VhTrS | GE AIE131358 Sa0iAI35 Loksd
9£'97% 10°69578 oT'Ses 79°05€'pS 16605 OV vrT VS 107 08'976°€5 891¢S (8LSLE5] BC I3 S35jAI5 (RS
B9EES I81£865 BOTES £5095'55 55085 €6'S62°55 60625 (TTh0'5% 1228 10E08°04 | 6E 1 KiE331354 ediduiid
10'7ed OvBYS'SS BY'0£4 0C£62'66 £0'629 1816068 S9L7$ 197615 6793 1eeossbe| o€ 1 AiBia1595 jedidii
66'E7% €67292% 06175 1979718 06665 00°976'9% 71865 1v'£09'95 61-9€$ €6TL795 1 oV 15GUiR|d
ST1ES 1812065 6605 09°E5T'55 7582 i iTe s 70228 (re85'vS €2°525 1865rps] GE UBiSIUL8] [3Unosiad
819p% | esv00'8S 66'EVS €6'VZ9'LS 28'TrS 0765225 Z0'0v$ 08'9£6'9% 66'LE6 €6485951 9V UEIUNGDOY [[OIAEG
99°27$ | Tovresvs bE'9ZS 09°59675 60526 C6BYE PS 18°€7% Y iET VS [543 186865 OF GosIER Aiiie] pus jusieg
6675 e V9LS 06Tv5 [9290Ls | 06'6€$ 1™ 0091695 ZT8ES (V20995 61985 E6 07095 ] &V is1uied
0675 (979718 06685 009T6'9$ 1998595 OE'9€S 0026795 1vres 08vLESs ] b GEBIUY53] Iomian
99276 O b6l bS vE-92% 09°595'%S | £6BPE VS 78'€es ViETYS [T 18°666€5| 0% JUVS/1500 S5LN
66-E0S €6729'7% 06105 979is | 0091695 TT8ES 1v'L09'95 619£6 €67i295] &F UEWSIjED WiEa) SjIGoi
Sdils R TS dals B 8d3ls Vaiis 3[npaips Aiejes vaso

ANOH Ajyluoin ApnoH Alauon | Ajqiuow AMNOH Ajjauow ApnoH Aliuow |d3uey

TZOT ‘T AINM 2ARD3YD ISEIU| %G'8
£20Z-2207 AYVIVS QANISSVD
¥ XION3ddV

10141510 T00HIS Q3HINGD SUNES1LId




AIDE SALARY SCHEDULE

APPENDIX B

2020-2021
2021-2022
July 1, 2022
2022-2023

60



OW/LE YT TS Allwed ow/b/ /v TS duo snid 3dAojdw ow/Le'9gL$ Ajuo aakojdw3
SwNIWJad |e21paW 03 LORNGLIUD 1ISIA TZOT ‘T UNf 3AI3Y3
saaAojdwd aw-||n} JoJ GZT UOIIAS ‘DOUBINSU| YT ‘dSA PUe [eIUdQ EIRQ ‘[eNPIN

120z ‘8¢ 4dy :pasosdde paeog

JuBwWAo|dwa 30 seaA 2A1INI3SUCI Y197 2Y1 Yum Sujuu|Saq Alejes aseq Jo %01
JuaWwAodwia 4o JedA 3AINDASUDD ISTZ BY3 Yum BuuuiBag Alejes aseq Jo %6
1uawAojdwa 1o JeaA 3A1IN23sSU02 YI9T 2yl yum duiuuidag Alejes aseq Jo %/

:s3jauag a8upy JUBWACIdWS 10 JeA 9A1INDBSUCD YITT 3yl yum Bujuuidag Alejes aseq Jo %5

zz'91s | ez00Ees | v
SP'STS | 60'T6TZS | € SINOH jonuuy Q95T = SINOY 8 X
6v'vTS | s6'vS0TS | ¢ sAnpijoy pT + SADpyIOM TgT uo pasog
VLETS | 89'8VE'TS T { uojpafsod (pruawaldidng] Aing UOON
67'€es | s6'z0e’es | v1 “10}eu(p100) [00YIS JAYY

ToveS | 95°T6r'ES | vvees | cevee'es | £€ces | 08'99T'es | 0£1ES | £4°070€S | 670z$ | 6v'£8'2S | CE6TS | €6°'6€LTS | Op'BTS | Sv'609TS | v
prees | CTyze'es | €€ees | 08'991°eS | 9¢°TZS | SO'STO'ES | 6207 | 6v°L£8TS | TE6LS | €6'664TS | OV'8TS | Sv609'TS | evLTIS | 68TiVTS | € SINOH [DNUUY O95T = SIN0Y 8 X
8TTT$ | TL6ST'ES | 9T Tes | SOSTOES | ST0TS | €871£87TS | TE6TIS | €6'6EL°TS | OF8IS | St'609'2S | €v°LT$ | 68 TLv'es | 6£9T$ | ovvzees | ¢ sAppyioy pT + sSAbpyiom T8I uo pasog
LT'TTS | 6CCO0'ES | STOCS | T8TLBTS | OTGTS | 16°22LTS | Ov'8IS | Sr'609°TS | €V'L1S | 68'TLv'2$ | 6€9TS | Ov'vzeTs | SS'ST$ | £z50228 | 1 A aply uojsusdsng
SINOH [pnuuYy Q9ST = SiNoY 8 X
wkub,eec v+ mAbbwco\s [8T uo pasog
3pIV UONUSADI] 95Ny 9IUEISqNS
prEes | Tzvee’es | CETes | 8ES9T'ES | STTITS | VOETO'ES | LT°0ZS | S9VL8TS | TE6TS | 1S8€LT$ | 6€°8T$ | v0'809TS | TSLIS | vTESYTS | b 3pIy I91Ua) Elpan
2ETTS | BE'SOT'ES | STTTS | vOETO'ES | ¥T'0TS | Ov'0L8TS | TE6TS | 1S'8EL'TS | 6€8TS | v0'809TS | 1SL1$ | vTesv'es | zoots | zozsees | ¢ opIv INdwo)
YT 1S | TTTI0ES | vT'0TS | Ov'0L8°ZS | 8T'6TS | STVEL'TS | 6E'8TS | vO'809'ZS | ISLIS | ¥ZesyTS | Z99TS | ZOLSE'TS | 6S'SIS | s601TTs | T 3pIY SIUBpUANY B SIBHIM PIIYD
91'0z$ | SO'6S8CS | BTELS | STPELTS | 6TBIS | SBE6STS | TSLIS | vTesy'Zs | T991$ | ZOLSETS | 66°S1S | S6'0TZ'2S | Z8p1$ | se10t'zs | T N 3ply 191ua) 1381e)
SINOH [DNUUY Q95T = Sinoy g X|
SAOPIfOY LT + SADPYIOM TQT UO Pasog
PETLS | CTBOT'ES | 8C'TZS | 68'LI0'ES | vT'0TS | OP'0L8TS | 8T6TS | STYEL'TS | LEQIS | 02'S09'TS | 6¥°L18 | Ov'Osy'es | 99'9t$ | 6972952 | v 3pIY YIBaNNQ 121U URIP[IYD
8T'TZS | 68°LT0ES | ¥T'0TS | OV'0L8ZS | 8T6TS | STVEL'ZS | 9E€'81S | BL€09TS | 6¥'L1$ | Ov'08Y'TS | 99°9TS | 69'29€TS | £8'61S | s9'052TS | € 3piv 3 [epads
PT0ZS | OV'0L8TS | BTETS | STVEL'TS | 9E'8TS | 8L°€09'TS | VLTS | ST9LP'TS | 99°91$ | 6979g'TS | L8'STS | S909¢CS | €6VTS | SELTTTS | € 3ply Jojeulpioo] judied
8T'6TS | STYELTS | 9EBTS | BLE09TS | 9V LTS | ST'OLP'TS | 899TS | SEISETS | L8'STS | S9°05C'TS | €6VES | GELTICS ] 3piv jendugg
SIN0H |onuuYy O9S5T = 5inN0Y 8 X
mAnh.:nE vl + mkcb«._o\s I8T uo pasog
3Py 2JIAISS JUIPNIS
8LTTS | 08'880°€$ | 8L0z% | 86'9¥6'TS | 6461 | 859082 | S8'8TS | LT'€L9'TS | S6LTS | voSyST$ | vOLTS | 8S9TvTS | €Tors | tevogTs | v 3P|y 92unosay [00ydS
PL°0ZS | TETY6'TS | 6L'6TS | 85°908'TS | S8'8TS | LT'€L9'TS | S6'LTS | vOSvbS'TS | vOLIS | 8591¥2S | €2°9T1$ | TLT0Ees | SPSTS | 60°T6TTS | € ap1y [00Y353id
89'6TS | 86°06L'7S | S8'8TS | LT'€L9TS | S6'LTS | v9'Sys'Ts | 86°9TS | LO'8OVZS | €291 | TLTOEZS | S¥'STS | 60°16T2S | OS¥TIS | 9695028 | T PV WOooIsSED
0L'8TS | 00'Z59°T$ | S6'L1$ | ¥9'S¥S'ZS | 86'9T$ | £0'80FT$ | L1°9TS | 0T'E62'TS | St'STS | 60'T6TTS | 0S'¥TS | 9£'950'2$ u apiv sng

AunoHq  Ajyauopy | AunoH Aoy | ApnoH  Ajyluow AlanoH Alyiuoy ApnoH AMyluoid  ApnoH  Ajgiuony ApNoH AYiuop  [9AR7| (aadn
SHUN 06 - lIA D SHUN SL-IND SHUN 09-A D SHUM SP - Al D SHUN OE - 111 D SHUN ST- 11D 12 Juawadeld NOLLYIHISSYTD

0702 ‘T AInf dA1309)0 3SBAIOU| %E
TZ0Z-0Z0Z IINAIHIS AYVIVS JAIV
4 XIONIddV

12141510 TO0HDS A314INN DUNASLLId




ow/SZ €20°Z$ Alwes ow/9gp6S‘TS auo snid sakoidwl ow/gy 2625 AjuQ sakojdwz
swnwaid [E31PSW 03 UOANGIIUCD 1DISIA 1ZZOZ ‘T AINT 2AIY3
soaAo|dwa awn-||ny 10} GZT UOIIIS ‘BoUBINSU| )17 ‘dSA PUE [eIUIQ BYIQ ‘BJIP3IN

2202 ‘st Aew :panocadde pieog

juaLuAojdwa Jo 183l 3AIIND3SUOI Y197 YY) yum Suiuuidaq Asejes aseq JO %0T
1uawAo|dwa Jo Jeah aAlINIASUO) ISTZ aYd YUm BuluuiSaq Alejes aseq 40 %6
Juawho|dwa Jo JeaA 2ANDASUOI YIGT 341 yum BujuuiBaq Asejes aseq JO %/

:s3youdg aduny swAoidw? Jo Jeah aAIND3SUO2 YITT 3y3 yum Buluuidaq Alejes aseq Jo %5

€0°L1$ | 9TSTHES | ¢
€TITS | TLTOETS | € SINOH JONUUY QIST = SINOY § X
TTSTS | Lv8s1TS | T sAppijoy yT + SADpyiom [T uo pasog
{ vonjsod jpyuawiapddng) ling UOON
9rvzS | £8'890°ES | v T J0)EUIPICOT [00YIS J3YY

s8'szs | 00999'es | coves | 9sI6vEs | vvers | cTvze'es | LeTes | Lvzates | 0£1es | €0020°€s | 6ToTs | 6vei8es | cE61S | £6'6EL°TS | ¥
TOVTS | 9S'TEV'ES | vYETS | TTVIE'ES | €€°TCS | 08'99T'ES | OE1TS | €L020'ES | 6T°0TS | 61£L8°TS | TE6LS | €6'66L°CS | 0E'8TS | £T665T8 | € SINOH |pNuuY 09ST = SN0y g X
6£°€eS | ETLTEES | €€722$ | 08'99T'eS | 92'T2$ | SO'STO'ES | 62028 | 6v°LL8'CS | TE61S | €6'65L°TS | OE'BIS | £T°965°2S | TTLLS | 69°0W¥2ZS | € sAopijoy pT + sAopyIom TgT uo pasog
€275 | TYTST'ES | 92°TTS | SO'STO'ES | 9T'0Z$ | SO'658°TS | TE6TS | €6'6€4ZS | 0E€'81S | Lz'S65'ZS | TZT'LIS | 69°0byZS | €c91$ | 68'61€2s | 1T A ap|y uojsuadsng
SINOH [DNUUY Q9GT = SINoY 8 X|
sAopijoy b1 + SADPyIOM TT UC pasog
3pIY UO[JUBARIG STIQY BIUEISANS
19'v2S | STO6V'ES | vWwETS | TTVTE'ES | TETTS | BE'GIU'ES | 8TTLS | 68LIOES | LT0TS | SOVLBZS | TE6IS | TSBELTS | 6E8IS | vO'BO9ZS | ¥ 3P|V J91U3) EIPAN
Yr€zs | TTYZE'ES | TETTS | 8ESOTES | STTCS | VYETOES | £T'0TS | S9WLBTS | TE6LS | TS'8EL'TS | 6€'8T$ | vO'BO9'TS | SVLIS | €ELvivEs | € apiv Jandwio)
0€'CTT$ | SSTIT'ES | STITS | YOETO'ES | vT0OTS | OV0L8T$ | TE6IS | TSBEL'TS | 6E'8BIS | PO'BO9'TS | SYLTS | ELVLY'TS | LEITS | 99°TZETS | ¢ 9pIy SIUEPUDSNY '3 AIBHOM PIIYD
91'12$ | £8'000'€S | ¥T0T$ | OF'0L8TS | TT6IS | €EveLTS | 6€'81S | ¥0'809'CS | SVWLTS | SLvives | L€9T$ | 9S°TTETS | £9°6T$ | Tv80Tes | 1 Al IpIy 133) J19AIE)
SINOH [DNUUY O9ST = SINOY 8 X
SAppijoy pT + SADPYIOM I8T U0 pasog
OF'ETS | SO'LTE'ES | PEZZS | TT'BIT'ES | ST'ILS | VYETOES | ve 0TS | OV0L8T$ | 6T'6TS | L9SELTS | LE'BIS | 0T'S09°T$ | 6vL1$ | Ovos¥'TS | v BPIV YIEINNQ 12)U3) UIIP|IYD
YE'TTS | TTBIT'ES | STTLS | VO'ETO'ES | ¥TOCS | OVOL8CS | 8T6IS | STYEL'CS | LESTS | 0T'S09TS | 6vZTS | OVO8v'es | 999TS | 697798Cs | € 3pIV P [ePads
STITS | VOETO'ES | vT0ZS | OV'0L8CS | BT6TS | STPEL'TS | €E'BTS | £5°665TS | 6V LIS | OP'OBY'TS | 99°9TS | 69'79€TS | BIGIS | TLECWWTS | € 9pIy 10JEUIPIO0)) Judied
¥T02S | OV'0L8°CS | 8T6TS | STYEL'ZS | EE'BIS | €9'665°TS | TVLIS | SO'69¥'CS | 99'91S | 69°TIETS | 89'STS | TL€TTTS n apiy (endulig
SINOH [pNUUY Q9GT = s1noYy g X
sAbpijoy p1 + sADPYIOM TST U0 pasong
3piy SIIAIIS JUIPNIS
L8°7TS | SEEPT'ES | TBITS | LVVBO'ES | 8LOTS | 86°9V6'TS | 6L°61S | 8S908'TS | S8BIS | LTEL9°TS | 68LTS | ET°LESTS | POLIS | 8S9TPTS | ¢ 3ply 23IN0SaY [00Yd§
8LTTS | 08'880°€s | 8L02% | 86'9¥6'CS | 6L°6TS | 85908 | S88TS | LT'ELYTS | 68°LTS | €T°LESTS | vO'LT$ | 859Tv'es | €T9t$ | 1LT0ECS | € “SpIV |001I5ald
99'02$ | 96'676'¢S | 6L61% | 85°908TS | S8'8T$ | LT€L9TS | T®LIS | 0T'LeSTS | vOLIS | 8S9T¥'TS | €291 | TLTOETS | TTSTS | Lv8s1es | T 3pIy WoossSe)
¥9'6TS | TE'S8LZS | S8'8TS | LT'EL9TS | TELIS | 0T°£2S'TS | 86°9T$ | L08O¥'TS | €T°9T$ | TLTOETS | CT'SIS | L'8STES 1 3pIv shg

AlnoH Aqauopy AlnoH AMyuon Aunoy Aygauony Apanoy Ayiuoy ApnoH Ajqauon AlNoH Alqauoy AunoH Aljauopy  [3A] [ELE]]
SMUN 06 - 1IA D SYUN SZ-IAD SHUN 09 - A D SHUN Sp - Al D sHun 0 - Il D SHUN ST- 11D 12 uawade|d NOLLYDISISSYT)

TZOTZ ‘T AINT 3A1199)49 3seRI0U| %S
TT0T-TZOT I1INAIHIS AUVIVS 3alY
4 XIGN2ddY

10144S10 TO0OHDS QaHINN DYNEsSLLid




ow/SZ'€£0°T$ Ajlwed ow/9pp6S'ts auo snjd sakojdwy ow/gp £6L$ AU ddhojdwiz
swniwaJld |edpaw 03 UOINGUIUOI PUISIA ZTOT ‘T AINf 9132913

529A0jdWa BWI3~|Ny 104 GZT UOIIIAS ‘BIUBINSU| AJIT ‘dSA PUe [eIuaQ e3aq ‘|BdIpaN
:s3youag 23upay

2202 ‘Sz Aep :pasoidde pieog

wawAojdwa Jo 1ead aAIN23suoD Y19z 3yl yum SujuuiFaq Arejes aseq jo 30T
wawAodws JO 1edA BAIINIASU0I I1STTZ aYL Yiim SuluuiBaq Atejes aseq JO %6
WaWAo|dwW? J0 1eAA BANNDISUOI YIOT BY) Yum BuluuiBag Asejes aseq §0 %L
awAo[dwWD JO JedA 3A1IINDASUOI YITT 9yl yum Bujuuidag Auejes aseq Jo %5

Anasuol

9'97%

| srsee’es |

Elan]

SINOYH [BNUUY QOST = SINoY g X
sheplioy tT + SARPYIOM TST U0 paseq
JOIEUpIO) [60S 19NV

TLLTs | vS'TE6'ES | L6'0T$ | E6'TVS'ES | BL'ETS | LTELE'ES | S9'TT$ | €9°TNT'ES | L517S | 59'650°€S | S°0Z$

[ s6'er62s |

95°61$

[6Tse2'2s |

W

SINOH [eNUUY 09ST = SINOY g X
sAepiioy pT + sARPYIOM [T uO paseg
Iply uojsuadSHS

ov'9zs | eevbe'es | srers |cvese'ss | sowes |egTiees | ¢s1zs [ s96s0'es | vs0z$ | S6'ET6Z$ | 95'6TS

[ 6152228 |

£9°81%

[ voeva‘es |

EVD

SINOH [@NUUY 09T = SINOY § X
sAEpjioy T + shepysom TT uo paseg
PV uoRUAaIg SSNqY GIUETS
3p{v 193633 EIPON

PV ISINAW0T

BPIV 2dUEpUANY 3 J1E]PM PID
SpIv 1) 19aie)

vr'ses | 20995'e$ | s9ees | E9Tiees | 45128 | S9'650'€$ | vsors | s6€Te'Ts | 9s561$ | 615iLTS | €981

[ voevazs |

voLT$

[ 8T215'$ |

oD

SINOY [BNULY YST = JINOY § X
sheplioy T + sAapijiom 18T uo paseq
FPIV PESANQ J87US) UaIpiig)

3plv "p3 [Epads
3P|V JOIEU|PIO0) JuaIed
Ipiv [ENZuliig

Y6'EZS | TCOGE'ES | LSTZ$ | S9'6S0°ES | vS0C$ | SEET6TS | 95°61S | 61SLLTS | E9BIS | VO'EVOTS | PLLIS

[8rz15S |

06'9T$

[ze'z6eTs |

R

SINOH [enuuy 095T = SINOY § X|

shepi|oy $T + sAepyiom TgT uo paseg

"IPIV INIFG TUBPNIS
3piy 2Inosay (00035

B3PIV [001I5aig
PV UI0OISSED

3PV snd

NOUVIHISSYID

ApnoH Ajqauopy Aunoy | Ajyiuow | AanoH | Aoy | Aunoy Ao AlnOH Alyauowy

AlanoH

Ajyzuoiy

Apnoy

Aauowy

9 E] El a J

<

d31S

TT0T ‘T AInr aanday3
FINGIHIS AUYIVS 301V

JNVH/3aVED

8 XIONIddY
10141510 TOOHDS GINHINN DYNASLLId




ow/fessLE'es Ajwed ow/gy /zg't$ auo snid aadojdwy ow/pz €164 Ajuo d9Aojdwy
swniwasd {eatpat 01 UO[INGIUCD IDIISIA EZOT ‘T |MdY IA1IDYI

saaAojdws sWII-|N JO) §TT UDNISS ‘@ueInsu| 37 ‘dSA PUB [eIUSQ B13Q ‘[enpa
:syyauag asupy

£20Z ‘8 Ydiely :parosdde pieog

wawAojdwa jo Jeak aaiznIasuoD Yioz Ayl Yyim BulunSaq Asejes aseq 40 %0T
uawho|dwa Jo Jead aalndasuod 15Tz 3yl yum Sutuuidaq Alejes aseq J0 %6
wawAiojdwa Jo 1eaA aAIINI3SU0D YI9T 2yl Yyum Suiuuidaq Ase|es aseq 40 %/
wawAojdws Jo 1eaA 3AIINIBSUOD YITT 243 yim Suuuidaq Asejes aseq Jo %S

Aynaduoi

| €06z [86'91TW$ |

ELgn)

SINOH [enuuy 09ST = SINOY g X
shepi|oy P + sASPYIOM TGT uO paseg

£0'0€$ | LvvoT'ys | 60'£2$ [ S8 Ive'es | os'szs

[16859°%es | ¢sves [ zvvev'es | overs | sssiE'es | ezees

[eTtor'es | £212s [08'0T0'€S |

W

SINOH jenuuy Q95T = SIN0Y § X
shepiioy ¢ + shepypiom 1T uo pased
3PV UOBURAING

v9'82S | L9'190$ | 08'SZ$ | T6'BSO'ES | LS'WTS

[ tover'es | ovezs |sSBTE’Es | 6z'72s | ETTITES | €21Z$

[og'oto'es | zzozs [95298'%$ |

£EVD

SINOH [ENUUY Q95T = SOy 8 X
sARpJ|OY bT + SAEPHIOM TST LD pIseg

9PV 193US] EIPON

3P|V Jaandwio)

BPIV 9OUEPUSIIY '3 OIe§oM PIIUD
SP|Y 19309 19316y

8zLzs | 0B'89BES | LSve$ | LVVBYES | OvEES

| ss'8Te'e$ | 6z'ze$ | €TIOT'ES | €TTed | 08OT0'ES | zeozs

| 95'298°2% | ST'61$ |00708L°T$ |

[A)"]

SINOH [enuUUY 09ST = SINOY § X
SARPHOY ¥Y + SABPYI0M 1T U0 paseq
3PV YIEINNQ J3}UBJ UAIPIYD
SPIVP3 ER505

v JOTeu|pa Udieqd

PV jenduig

86'sz$ | vvv89'es | OveEes | seBie'es | 67'7es

|evTor'es | ezes | osoto'es | zzoes | 95'298T¢ | szeT$

[o00eczs | vegrd [s600928 |

D

SINCH [ENUUY 095T = SINOY g X

sheplioy pT + sAepyiom 18T uo paseg

DIV I[AISS JUSPNIS
3pIV 32N053Y [0OYPS

SPIV (00155319
Spiv WoOISSE)
9PV sng

NOLLVDIHISSYT)

AUnoH Alyauo AunoH | Ajjiuopy | AunoH

Ajyauopn

AunoH

Ajauoww | ApnoH

Alyauow

ApnoH

Apjauon

ApnoH | Ajyiuon

J

v dils

3seaU| %58
2202 ‘T Ainr anoap3
FINGIHIS AUVIVS 3AIV

NNVE/IaVED

4 XKIN3ddY
LOIYLSIA TOOHIS d3HINN DUNASLLId



EMPLOYMENT CLASSIFICATION SCALE

APPENDIX C
CLASSIFICATION RANGE CLASSIFICATION RANGE
CLERICAL MAINTENANCE & OPERATIONS
ACCOUNTING CLERK 32 ATHLETIC FACILITIES GROUNDS SPECIALIST 38
ADMINISTRATIVESECRETARY 39 CARPENTER 45
BEHAVIORAL SUPPORT ASSISTANT 34 CUSTODIAN | 28
BENEFIT SPECIALIST 44 CUSTODIAN Il 31
CERTIFIED OCCUPATIONAL THERAPY ASSISTANT 38 ELECTRICIAN 45
COMPOSER TECH 28 ELECTRONIC TECHNICIAN 45
DISTRICT CLERK 28 GENERAL MAINTENANCE WORKER 40
DISTRICT SECRETARY | 29 GROUNDS EQUIPMENT OPERATOR 38
DISTRICT SECRETARY Il 33 GROUNDSKEEPER/GARDENER 35
DISTRICT SECRETARY Il 35 HEAD CUSTODIAN 35
EMPLOYMENT TRANSITION SPECIALIST 44 HIGH SCHOOL HEAD CUSTODIAN 35
FACILITIES ASSISTANT 33 LOCKSMITH/GLAZIER 45
INTERPRETER 38 MAINTENANCE MECHANIC - HVAC 45
LIBRARY TECHNICIAN 30 MOBILE TEAM CRAFTSMAN 45
MTSS COST-CARE SPECIALIST 30 PAINTER 45
PARENT AND FAMILY LIAISON 30 PLUMBER 45
PRINCIPAL SECRETARY | 36 UTILITY WORKER 38
PRINCIPAL SECRETARY I 39
PSYCH SERVICES CLERK 28 TECHNICAL SERVICES
PSYCH SERVICES SECRETARY 33 ASB BOOKKEEPER 42
PURCHASING ASSISTANT 32 ACADEMIC DATA TECHNICIAN 44
REGISTRAR 37 ASSISTANT DUPLICATING CENTER TECH 27
RESTORATIVE JUSTICE FACILITATOR 39 AUDIO VISUAL TECHNICIAN 40
SCHOOL CLERKI| 28 BAND ASSISTANT 34
SCHOOL CLERKIII 29 BUSINESS SERVICES TECHNICIAN 39
SCHOOL SECRETARY 31 COLLEGE AND CAREER TECHNICIAN 44
SENIOR ACCOUNT CLERK 33 COMPOSER TECHNICIAN 28
SR. SUPPLEMENTAL STAFFING TECH 42 DUPLICATING CENTER TECHNICIAN 34
HELP DESK TECHNICIAN 35
CHILD NUTRITION LABORATORY ASSISTANT 34
CHILD NUTRITION ASSISTANT | 21 MAINTENANCE & OPERATIONS TECH. 44
CHILD NUTRITION ASSISTANT Il 23 NETWORKTECHNICIAN 44
CHILD NUTRITION BAKER 23 PAYROLL ACCOUNTANT 46
CHILD NUTRITION BUYER 42 PERSONNEL TECHNICIAN 35
CHILD NUTRITION MANAGER | 30 RECORDS & PROPERTY CONTROL TECH 35
CHILD NUTRITION MANAGERIII 32 SPECIAL EDUCATION DATA TECHNICIAN 35
CHILD NUTRITION MANAGER IlI 36
CHILD NUTRITION SR. TECHNICIAN 39 SECURITY
DELIVERY DRIVER 29 CAMPUS RESOURCE ASSISTANT 28
LEAD WAREHOUSEMAN 41 LEAD CAMPUS RESOURCE ASSISTANT 32
WAREHOUSEMAN 32
AFTER SCHOOL COORDINATORS
TRANSPORTATION AFTER SCHOOL COORDINATORS 01
BUS DRIVER TRAINER 38 AFTER SCHOOL COORDINATORS 01
EQUIPMENT REPAIR ASSISTANT 40
EQUIPMENT REPAIR WORKER 40
HEAVY EQUIPMENT MECHANIC 45
RELIEF BUS DRIVER 33
SCHOOL BUS DRIVER 33
TRANSPORTATION VEHICLE DRIVER 30
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PITTSBURG UNIFIED SCHOOL DISTRICT
Classified Range
AIDE CLASSIFICATIONS
APPENDIX D

PLACEMENT LEVEL 1 Bus Aide

Classroom Aide

Preschool Aide

School resource Aide

Student Service Aide

Noon Duty (Supplemental)

PLACEMENT LEVEL 2 Bilingual Classroom Aide

Children Center Outreach Aide

Parent Coordinator Aide

Special Education Aide

PLACEMENT LEVEL 3 Career Center Aide

Child Welfare & Attendance Aide

Computer Aide

Media Center Aide

Substance Abuse Prevention Aide

PLACEMENT LEVEL 4 Suspension Aide
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PITTSBURG UNIFIED SCHOOL DISTRICT

Classified Employee Work Performance Report

Name of Employee: Department/School:
Job Title/Classification: Evaluation Period:
2 Month Probationary 5 Month Probationary Permanent Annual Follow Up Evaluation
Instructions: 1. Indicate by a check mark in the proper column the description which best describes the
efforts of the employee in his/her assignment.
2. Items noted as “Needs Improvement” or “Unsatisfactory” are to be explained in

“Suggestions for Improvement”.

PERFORMANCE INDICATORS Exceeds Meets Needs Not

Standards Standards Improvement Unsatisfactory Applicable Comments

A. ATTITUDE AND COOPERATION
1. Works effectively with fellow
employees

2. Is tactful, courteous, respectful
and professional

3. Maintains confidential information

4. Follows proper channels of
communication

5. Works effectively with pupils

6. Works effectively with
parents/community

B. WORK HABITS
1. Organizes work well

2. Does work required in reasonable
time

3. Work is characterized by
neatness, thoroughness and
accuracy

4. Demonstrates initiative; requires
minimal supervision

5. Effectively communicates with
supervisor about problems

6. Implements suggestions offered
by supervisor; receptive to new
ideas; readily adjusts to new
situations

7. Exercises good judgment and
demonstrates knowledge of duties

8. Is efficient and careful in the use of
District materials and equipment

9. Demonstrates good safety
practices

10. Follows oral and written directives

11. Learns and complies with policies
and procedures of department/
school and District
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PERFORMANCE INDICATORS

Exceeds
Standards

Meets
Standards

Needs
Improvement

Unsatisfactory

Not
Applicable

Comments

C. PUNCTUALITY, ATTENDANCE, AND
APPEARANCE
1. Maintains good attendance record;
complies with assigned hours of
work and schedules

2. Follows District procedures
regarding absences and tardies

3. Maintains neat and clean
appearance; dresses appropriately
(uniform when required)

4. Uses appropriate language

H. SUPERVISORY/LEADERSHIPSKILLS
1. Demonstrates ability to lead and
train

2. Accepts greater responsibility and
demonstrates capacity of
completing more difficult work
within job description

3. Plans and directs work for others

E. SUMMARY RATING:

Give your total evaluation of the
employee. Consider all factors which
might affect his/her value to the District.

Additional comments:

Suggestions forimprovements/Professional Development:

Additional sheet attached

Date:

Comments by Employee:

Signature of Supervisor:

Additional sheet attached

Date:

Signature of Employee:

It is understood that in signing this evaluation report, the employee acknowledges having read and discussed this
report. The employee’s signature does not necessarily indicate agreement.

Original — Human Resources/Personnel File

Copy — Employee

Copy - Supervisor
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS PITTSBURG CHAPTER #44
AND
THE PITTSBURG UNIFIED SCHOOL DISTRICT

The passage of Assembly Bill 119 has added requirements for public employers to give access to new employee
orientations and provide contact information to exclusive representatives on all CSEA or potential CSEA bargaining
unit members. The California School Employees Association and its Pittsburg Chapter #44 (CSEA) and the
Pittsburg Unified School District (District) agree to the following:

1. DEFINITION OF NEW HIRES

a) Definition of a Newly Hired Employee: “Newly hired employee” or “new hire” means any employee,
whether permanent, full time, part time, hired by the District, and who is still employed as of the date of the
new employee orientation. It also includes all employees who are or have been previously employed by the
District and whose current position has placed them in the bargaining unit represented by CSEA. For those
latter employees, for purposes of this agreement only, the “date of hire” is the date upon which the
employee’s employee status changed such that the employee was placed in the CSEA unit.

2. EMPLOYEE INFORMATION

a) The District shall provide CSEA with contact information on the new hires. The information will be
provided to CSEA electronically via a mutually agreeable secure FTP site or service, on the last working day
of the month in which they were hired, or no later than the last working day of the month following hire if
the employee is hired on or after the payroll close date. This contact information shall include the following
items, with each field in its own column:

i.First Name;
ii.Middle initial;
iii.Last name;
iv.Suffix (e.g. Jr., I1I)
v.Job Title;
vi.Department;
vii.Work location;
viii.Work telephone number;
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iXx.Work Extension;
x.Home address (incl. apartment #)

xi.City

xii.State
xiii.ZIP Code (5 or 9 digits)
xiv.Home telephone number

xv.Personal cellular telephone number;
xvi.Personal email address of the employee on file with the District;
xvii.Hire date.

This information shall be provided to CSEA regardless of whether the newly hired employee was previously
employed by the District.

b) Periodic Update of Contact Information: The District shall provide CSEA with a list of all CSEA bargaining
unit members' names and contact information on the last working day of September, January, and May. The
information will be provided to CSEA electronically via a mutually agreeable secure FTP site or service.
This contact information shall also include the following information, with each field listed in its own
column:

i.First Name;
ii.Middle initial,
iii.Last name;
iv.Suffix (e.g. Jr., 1)
v.Job Title;
vi.Department;
vii.Work location;
viii.Work telephone number;
iXx.Work Extension;
x.Home address (incl. apartment #)
xi.City
xii.State
xiii.ZIP Code (5 or 9 digits)
xiv.Home telephone number;
xv.Personal cellular telephone number;
xvi.Personal email address of the employee on file with the District;
xvii.Hire date.

3. NEW EMPLOYEE ORIENTATION
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a) “New employee orientation” means the onboarding process of a newly hired public employee, whether in
person, online, or through other means or mediums, in which employees are advised of their employment
status, rights, benefits, duties and responsibilities, or any other employment-related matters.

b) The District shall provide CSEA mandatory access to its new employee orientations. CSEA shall receive not
less than ten (10) days’ notice in advance of an orientation, except that a shorter notice may be provided in a
specific instance where there is an urgent need critical to the District’s operations that was not reasonably
foreseeable.

i. The District shall conduct group new employee orientations for all new hires who were included in
the most recent electronic communication provided pursuant to Paragraph 2(a). The group
orientations shall be held once per month to be scheduled by the District approximately on or near
the last working day of the month. In the event an employee misses the orientation for any reason,
they shall be scheduled to attend the following month’s orientation. CSEA shall have one (1) hour of
paid release time for two (2) CSEA representatives, including the Chapter President or designee, to
conduct a portion of the orientation session. The District may conduct a portion of the orientation to
communicate non-union related matters before or after the CSEA portion of the orientation. The
District's activities will not deduct from the amount of time CSEA is entitled to in order to conduct
its portion of the orientation. Said release time shall not be counted against the total release time
contained elsewhere in the collective bargaining agreement. The CSEA Labor Relations
Representative may also attend the orientation session.

C) The District shall include the CSEA membership application in any employee orientation packet of District
materials provided to any newly hired employee. CSEA shall provide the copies of the CSEA membership
applications to the District for distribution.

d) The orientation session shall be held on District property during the workday of the employee(s), who shall
be on paid time.

e) During CSEA’s orientation session, no District manager or supervisor or non-unit employee shall be present
if requested by CSEA.

4. GRIEVANCE AND ARBITRATION PROCEDURE

Any alleged violation, misinterpretation, or misapplication of the terms of this Agreement shall be subject to the
grievance provisions of Article XIV Grievances of the Collective Bargaining Agreement, except as follows.

a) Definition of a “Grievant”: For the purposes of this Agreement, the “Grievant” shall only be CSEA and its
Pittsburg Chapter #44. No single employee or group of employees may grieve this agreement, unless they
are authorized representatives of CSEA and its Pittsburg Chapter 44 and grieving on behalf of the union.
This provision shall supersede Article XIV of the collective bargaining agreement.
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S. DURATION OF AGREEMENT

a) Term: This Agreement shall remain in full force and effect from the date this Agreement is signed, through
June 30, 2020 and shall be automatically renewed from year to year unless either party serves written notice
upon the other between March 1 and April 1, 2019, or any subsequent anniversary date, of its desire to
modify the Agreement. If negotiations for a subsequent Agreement continue after June 30, 2020, the
provisions of this Agreement shall remain in effect until the negotiation of a new Agreement is completed.

Savings Clause: If during the life of the Agreement there exists any applicable law, rule, regulation or order issued
by governmental authority, other than the District, which shall render invalid or restrain compliance with or
enforcement of any provision contained within this Agreement, it shall not invalidate any unaffected remaining
portion(s). The remaining portion(s) shall continue in full force and effect. Upon written notification by one of the
Parties to the other, any portion of the Agreement that is invalidated in accordance with this Article shall be opened

for negotiations within thirty (30) days of the invalidation.
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EMPLOYMENT CLASSIFICATION SCALE

APPENDIX C
CLASSIFICATION RANGE CLASSIFICATION RANGE
CLERICAL MAINTENANCE & OPERATIONS
ACCOUNTING CLERK 32 ATHLETIC FACILITIES GROUNDS SPECIALIST 38
ADMINISTRATIVESECRETARY 39 CARPENTER 45
BEHAVIORAL SUPPORT ASSISTANT 34 CUSTODIAN | 28
BENEFIT SPECIALIST 44 CUSTODIAN Il 31
CERTIFIED OCCUPATIONAL THERAPY ASSISTANT 38 ELECTRICIAN 45
COMPOSER TECH 28 ELECTRONIC TECHNICIAN 45
DISTRICT CLERK 28 GENERAL MAINTENANCE WORKER 40
DISTRICT SECRETARY | 29 GROUNDS EQUIPMENT OPERATOR 38
DISTRICT SECRETARY Il 33 GROUNDSKEEPER/GARDENER 35
DISTRICT SECRETARY Il 35 HEAD CUSTODIAN 35
EMPLOYMENT TRANSITION SPECIALIST 44 HIGH SCHOOL HEAD CUSTODIAN 35
FACILITIES ASSISTANT 33 LOCKSMITH/GLAZIER 45
INTERPRETER 38 MAINTENANCE MECHANIC - HVAC 45
LIBRARY TECHNICIAN 30 MOBILE TEAM CRAFTSMAN 45
MTSS COST-CARE SPECIALIST 30 PAINTER 45
PARENT AND FAMILY LIAISON 30 PLUMBER 45
PRINCIPAL SECRETARY | 36 UTILITY WORKER 38
PRINCIPAL SECRETARY I 39
PSYCH SERVICES CLERK 28 TECHNICAL SERVICES
PSYCH SERVICES SECRETARY 33 ASB BOOKKEEPER 42
PURCHASING ASSISTANT 32 ACADEMIC DATA TECHNICIAN 44
REGISTRAR 37 ASSISTANT DUPLICATING CENTER TECH 27
RESTORATIVE JUSTICE FACILITATOR 39 AUDIO VISUAL TECHNICIAN 40
SCHOOL CLERKI| 28 BAND ASSISTANT 34
SCHOOL CLERKIII 29 BUSINESS SERVICES TECHNICIAN 39
SCHOOL SECRETARY 31 COLLEGE AND CAREER TECHNICIAN 44
SENIOR ACCOUNT CLERK 33 COMPOSER TECHNICIAN 28
SR. SUPPLEMENTAL STAFFING TECH 42 DUPLICATING CENTER TECHNICIAN 34
HELP DESK TECHNICIAN 35
CHILD NUTRITION LABORATORY ASSISTANT 34
CHILD NUTRITION ASSISTANT | 21 MAINTENANCE & OPERATIONS TECH. 44
CHILD NUTRITION ASSISTANT Il 23 NETWORKTECHNICIAN 44
CHILD NUTRITION BAKER 23 PAYROLL ACCOUNTANT 46
CHILD NUTRITION BUYER 42 PERSONNEL TECHNICIAN 35
CHILD NUTRITION MANAGER | 30 RECORDS & PROPERTY CONTROL TECH 35
CHILD NUTRITION MANAGERIII 32 SPECIAL EDUCATION DATA TECHNICIAN 35
CHILD NUTRITION MANAGER IlI 36
CHILD NUTRITION SR. TECHNICIAN 39 SECURITY
DELIVERY DRIVER 29 CAMPUS RESOURCE ASSISTANT 28
LEAD WAREHOUSEMAN 41 LEAD CAMPUS RESOURCE ASSISTANT 32
WAREHOUSEMAN 32
AFTER SCHOOL COORDINATORS
TRANSPORTATION AFTER SCHOOL COORDINATORS 01
BUS DRIVER TRAINER 38 AFTER SCHOOL COORDINATORS 01
EQUIPMENT REPAIR ASSISTANT 40
EQUIPMENT REPAIR WORKER 40
HEAVY EQUIPMENT MECHANIC 45
RELIEF BUS DRIVER 33
SCHOOL BUS DRIVER 33
TRANSPORTATION VEHICLE DRIVER 30
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PITTSBURG UNIFIED SCHOOL DISTRICT
Classified Range
AIDE CLASSIFICATIONS
APPENDIX D

PLACEMENT LEVEL 1 Bus Aide

Classroom Aide

Preschool Aide

School resource Aide

Student Service Aide

Noon Duty (Supplemental)

PLACEMENT LEVEL 2 Bilingual Classroom Aide

Children Center Qutreach Aide

Parent Coordinator Aide

Special Education Aide

PLACEMENT LEVEL 3 Career Center Aide

Child Welfare & Attendance Aide

Computer Aide

Media Center Aide

Substance Abuse Prevention Aide

PLACEMENT LEVEL 4 Suspension Aide
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PITTSBURG UNIFIED SCHOOL DISTRICT

Classified Employee Work Performance Report

Name of Employee: Department/School:
Job Title/Classification: Evaluation Period:
2 Month Probationary 5 Month Probationary Permanent Annual Follow Up Evaluation
Instructions: 1. Indicate by a check mark in the proper column the description which best describes the
efforts of the employee in his/her assignment.
2. Items noted as “Needs Improvement” or “Unsatisfactory” are to be explained in

“Suggestions for Improvement”.

PERFORMANCE INDICATORS Exceeds Meets Needs Not

Standards Standards Improvement Unsatisfactory Applicable Comments

A. ATTITUDE AND COOPERATION
1. Works effectively with fellow
employees

2. Is tactful, courteous, respectful
and professional

3. Maintains confidential information

4. Follows proper channels of
communication

5. Works effectively with pupils

6. Works effectively with
parents/community

B. WORK HABITS
1. Organizes work well

2. Does work required in reasonable
time

3. Work is characterized by
neatness, thoroughness and
accuracy

4. Demonstrates initiative; requires
minimal supervision

5. Effectively communicates with
supervisor about problems

6. Implements suggestions offered
by supervisor; receptive to new
ideas; readily adjusts to new
situations

7. Exercises good judgment and
demonstrates knowledge of duties

8. Is efficient and careful in the use of
District materials and equipment

9. Demonstrates good safety
practices

10. Follows oral and written directives

11. Learns and complies with policies
and procedures of department/
school and District
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PERFORMANCE INDICATORS

Exceeds
Standards

Meets
Standards

Needs
Improvement

Unsatisfactory

Not
Applicable

Comments

C. PUNCTUALITY, ATTENDANCE, AND
APPEARANCE
1. Maintains good attendance record;
complies with assigned hours of
work and schedules

2. Follows District procedures
regarding absences and tardies

3. Maintains neat and clean
appearance; dresses appropriately
(uniform when required)

4. Uses appropriate language

H. SUPERVISORY/LEADERSHIPSKILLS
1. Demonstrates ability to lead and
train

2. Accepts greater responsibility and
demonstrates capacity of
completing more difficult work
within job description

3. Plans and directs work for others

E. SUMMARY RATING:

Give your total evaluation of the
employee. Consider all factors which
might affect his/her value to the District.

Additional comments:

Suggestions forimprovements/Professional Development:

Additional sheet attached

Date:

Comments by Employee:

Signature of Supervisor:

Additional sheet attached

Date:

Signature of Employee:

It is understood that in signing this evaluation report, the employee acknowledges having read and discussed this
report. The employee’s signature does not necessarily indicate agreement.

Original — Human Resources/Personnel File

Copy — Employee

Copy - Supervisor

69




MEMORANDUM OF UNDERSTANDING - AB 119

APPENDIX F

70



MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS PITTSBURG CHAPTER #44
AND
THE PITTSBURG UNIFIED SCHOOL DISTRICT

The passage of Assembly Bill 119 has added requirements for public employers to give access to new employee
orientations and provide contact information to exclusive representatives on all CSEA or potential CSEA bargaining
unit members. The California School Employees Association and its Pittsburg Chapter #44 (CSEA) and the
Pittsburg Unified School District (District) agree to the following:

1. DEFINITION OF NEW HIRES

a) Definition of a Newly Hired Employee: “Newly hired employee” or “new hire” means any employee,
whether permanent, full time, part time, hired by the District, and who is still employed as of the date of the
new employee orientation. It also includes all employees who are or have been previously employed by the
District and whose current position has placed them in the bargaining unit represented by CSEA. For those
latter employees, for purposes of this agreement only, the “date of hire” is the date upon which the
employee’s employee status changed such that the employee was placed in the CSEA unit.

2. EMPLOYEE INFORMATION

a) The District shall provide CSEA with contact information on the new hires. The information will be
provided to CSEA electronically via a mutually agreeable secure FTP site or service, on the last working day
of the month in which they were hired, or no later than the last working day of the month following hire if
the employee is hired on or after the payroll close date. This contact information shall include the following
items, with each field in its own column:

i.First Name;
ii.Middle initial;
iii.Last name;
iv.Suffix (e.g. Jr., I1I)
v.Job Title;
vi.Department;
vii.Work location;
viii.Work telephone number;
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iXx.Work Extension;
x.Home address (incl. apartment #)

xi.City

xii.State
xiii.ZIP Code (5 or 9 digits)
xiv.Home telephone number

xv.Personal cellular telephone number;
xvi.Personal email address of the employee on file with the District;
xvii.Hire date.

This information shall be provided to CSEA regardless of whether the newly hired employee was previously
employed by the District.

b) Periodic Update of Contact Information: The District shall provide CSEA with a list of all CSEA bargaining
unit members' names and contact information on the last working day of September, January, and May. The
information will be provided to CSEA electronically via a mutually agreeable secure FTP site or service.
This contact information shall also include the following information, with each field listed in its own
column:

i.First Name;
ii.Middle initial,
iii.Last name;
iv.Suffix (e.g. Jr., 1)
v.Job Title;
vi.Department;
vii.Work location;
viii.Work telephone number;
iXx.Work Extension;
x.Home address (incl. apartment #)
xi.City
xii.State
xiii.ZIP Code (5 or 9 digits)
xiv.Home telephone number;
xv.Personal cellular telephone number;
xvi.Personal email address of the employee on file with the District;
xvii.Hire date.

3. NEW EMPLOYEE ORIENTATION
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a) “New employee orientation” means the onboarding process of a newly hired public employee, whether in
person, online, or through other means or mediums, in which employees are advised of their employment
status, rights, benefits, duties and responsibilities, or any other employment-related matters.

b) The District shall provide CSEA mandatory access to its new employee orientations. CSEA shall receive not
less than ten (10) days’ notice in advance of an orientation, except that a shorter notice may be provided in a
specific instance where there is an urgent need critical to the District’s operations that was not reasonably
foreseeable.

i. The District shall conduct group new employee orientations for all new hires who were included in
the most recent electronic communication provided pursuant to Paragraph 2(a). The group
orientations shall be held once per month to be scheduled by the District approximately on or near
the last working day of the month. In the event an employee misses the orientation for any reason,
they shall be scheduled to attend the following month’s orientation. CSEA shall have one (1) hour of
paid release time for two (2) CSEA representatives, including the Chapter President or designee, to
conduct a portion of the orientation session. The District may conduct a portion of the orientation to
communicate non-union related matters before or after the CSEA portion of the orientation. The
District's activities will not deduct from the amount of time CSEA is entitled to in order to conduct
its portion of the orientation. Said release time shall not be counted against the total release time
contained elsewhere in the collective bargaining agreement. The CSEA Labor Relations
Representative may also attend the orientation session.

C) The District shall include the CSEA membership application in any employee orientation packet of District
materials provided to any newly hired employee. CSEA shall provide the copies of the CSEA membership
applications to the District for distribution.

d) The orientation session shall be held on District property during the workday of the employee(s), who shall
be on paid time.

e) During CSEA’s orientation session, no District manager or supervisor or non-unit employee shall be present
if requested by CSEA.

4. GRIEVANCE AND ARBITRATION PROCEDURE

Any alleged violation, misinterpretation, or misapplication of the terms of this Agreement shall be subject to the
grievance provisions of Article XIV Grievances of the Collective Bargaining Agreement, except as follows.

a) Definition of a “Grievant”: For the purposes of this Agreement, the “Grievant” shall only be CSEA and its
Pittsburg Chapter #44. No single employee or group of employees may grieve this agreement, unless they
are authorized representatives of CSEA and its Pittsburg Chapter 44 and grieving on behalf of the union.
This provision shall supersede Article XIV of the collective bargaining agreement.
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S. DURATION OF AGREEMENT

a) Term: This Agreement shall remain in full force and effect from the date this Agreement is signed, through
June 30, 2020 and shall be automatically renewed from year to year unless either party serves written notice
upon the other between March 1 and April 1, 2019, or any subsequent anniversary date, of its desire to
modify the Agreement. If negotiations for a subsequent Agreement continue after June 30, 2020, the
provisions of this Agreement shall remain in effect until the negotiation of a new Agreement is completed.

Savings Clause: If during the life of the Agreement there exists any applicable law, rule, regulation or order issued
by governmental authority, other than the District, which shall render invalid or restrain compliance with or
enforcement of any provision contained within this Agreement, it shall not invalidate any unaffected remaining
portion(s). The remaining portion(s) shall continue in full force and effect. Upon written notification by one of the
Parties to the other, any portion of the Agreement that is invalidated in accordance with this Article shall be opened

for negotiations within thirty (30) days of the invalidation.
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